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Sec. 16. EFFECTIVE DATE.

Approved May 13, 1981

CHAPTER 210 — S.F.No. 876

An act relating to state government; improving the state’s personnel management
and labpor reiations functions; appropriating money; amending Minncsota Statutes 1980,
Sections 3.095; 15.55; 16A.17, Subdivision 7; 216A.035; and 484.54, Subdivision 1;
proposing new law coded as Minnesota Statutes, Chapter 43A; proposing new law coded
in Minnesota Statutes, Chapter 210A; repealing Minnesota Statutes 1980, Chapter 43.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

-

Section 1. [43A.01] POLICIES.

Subdivision 1. GENERAL. It s the policy of the state io maintain an
efficient and effective merit based personne] management system Lo meet the
management needs of the state and the social, economic and program needs of
the people of the state. The system shall provide means to recruit, select and
develop an effective, productive and responsive work force representative of the
labor market according to the demands of society, equity and law, and shalt
include policies and procedures for employee hiring and advancement, training
and career development, job classification, salary administration, employee
benefits, discipline, discharge, retirement and other related activities as appro-
priate, taking into consideration formal and informal labor relations arrange-

ments.

Subd. 2. PRECEDENCE OF MERIT PRINCIPLES AND NONDIS-
CRIMINATION. It is the policy of this state to provide for equal employment
opportunity consistent with chapter 363 by ensuring that all personnel actions
be based on the ability to perform the duties and responsibilities assigned to the
position without regard to age, race, creed or religion, color, disability, sex,
national origin, marital status, status with regard to public assistance, or
political affiliation. It is the policy of this state to take affirmative action to
eliminate the underutilization of qualified members of protected groups in the
civil servi(;whcre such action is not |_r_1_ conflict with other provisions of this
a'l:pler or chapter 179, in order to correct imbalances and eliminate the g?es_e?ﬁ
effects of past discrimination.
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No contraci executed pursuanl o chapler 179 shall modify waive or

permmed in lhose sections.

Sec. 2. [43A.02] DEFINITIONS.

Subdivision 1. INTERPRETATION. Unless the language or context
indicates that a different meaning is intended, the followmg terms, for the
purposes of of tt th1s act, have the meanmgs given them | in this section.

Subd 2 AGENCY, “_gency means a department commission

pOSlth]’lS are under the same appomlmg aulhomy

Subd. 3. ALLOCATION. “Allocation™ means the assignment of an
individual position to an appropriate class on the basis of the kind, difficulty. or
responsibility of the work performed in the position.

Subd. 4. APPL[CANT “Applicant” means a person who has com-

ment of employee relations or other appointing authority who has been

delegated authority to recruit and examine individuals for state JObS

Subd. 5. APPOINTING AUTHORITY. “Appuinting authority”
means a person or group of persons empowered by the constitution, statute, or
executive order to employ persons in or to make appoinitments to posilions in
the civil service.

Subd. 6. APPOINTMENT. “Appointment” means the act of filling a
vacancy by placement of a person in a civil service position lhroug_ selection
from an eligible list or a noncompetitive or qualifying process including
transfer, demotion or reinstatement.

Subd. 7. CANDIDATE. “Candidate” means an applicant whose ap- -
pllcanon for employmenl has been accepted into the examination process for a
class.

Subd. 8. CERTIFICATION. “Certification” means the referral of
names from an e]nglbl e list to an appointing authority to fill vacant positions in
the classified service.

Subd. 9. CHANGE IN ALLOCATION. “Change in allocation”
means reclassification resulting from abrupt, management-imposed changes in
the duties and responsibilities of a position.

Subd. 10. CIVIL SERVICE. "Civil service” means all employees in
the Ieg:slallve judicial and executive branches of state government and all
positions in the classified an and unclassified services as prowdcd in sections 7 and
8.
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Subd. CLASS. “Class” means one or more positions sufficiently
similar with respccl to duues and responsnbllmes that the same descriptive title

class under the same or substannally the same crnployment “conditions.

Subd. 12 CLASSIFIED SERV]CE., “C\assﬁled service” means all

ly destgnaled unclassified pursuant 1o section 8.

Subd. 13. COMMISSIONER. “Commissioner” means the commis-
sioner of employee relations.

Subd. 14, COMMISSIONER’S PLAN, “Commissioner’s plan™ means
the plan required by section 3.855 regarding total compensation and terms and
conditions of employment, including grievance administration, fo_r employees of

Subd. 15. COMPETITIVE OPEN. “Competitive open” means eligibil-
ity to compele in an ¢xamination for state employment is extended to all
interested persons.

Subd. 16. COMPETITIVE PROMOTIONAL. “Competilive promo-
tional™ means ellglb:lux lo compete in an examination for stale employment is
limited to persons currently occupying, or on leave or lazoff from, civil service

EOSI[IOI‘IS

Subd. 17. DECLASSIFIED POSITION. “Declassified position”
means a position which is removed from the classified service and placed in the
unclassified service.

Subd. 18. DEPARTMENT. *“Depariment” means the department of
employee relations.

Subd. 19. ELIGIBLE. “Elipible” means a person whose name is on
an eligible list,
Subd. 20. ELIGIBLE LIST. “Eligible list” means a list of candidates
qualified under provisions of this act for emEloxmen in a sp__eclfl class.

Subd. 2). EMPLOYEE. “Employee” means any person currently oc-
cupying, or on leave from, a civil service position.

Subd. 22. EXECUTIVE BRANCH. *“Executive branch” means heads
of all agencies of s of state government, elective or appointive, established by statute
or constitution and all employees of those agency heads who have within their
Qarucula r field of responSIbM statewide jurisdiction and who are not within
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the legislative or judicial branches of government. The executive branch also
includes cmglo!ee s of the iron range resources and rehabilitation board. The
executive branch does ne not 1 include agencies wnh jurisdiction in specmcallx
defined geographical areas, such as regions, counties, cities, towns, municipahi-
ties, or school districts. cts, the Ur Umversnt)_' of Minnesota, the public employees
relirement ass association, the Minnesota stale retirement system the teachers
retirement association, the Minnesota historical society, and ali of their employ-
ees, and any other enul which is incorporated, even hough il receives state
funds.

Subd, 23. INTERMITTENT EMPLOYEE. “Intermittent employee”
means an employee who works an trregular and uncertain schedule wh:ch

Subd 24. INTERN. “Intern” means an individual who, for a work
errlence is recelvmg academic credit from ¢ or is fulfilling an \ academic
requirement of an accredited educational institution.

Subd. 25. JUDICIAL BRANCH. “Judicial branch™ means all justices
of the supreme court, all employees of the supreme court, including commis-
sions, boards and committees established t by the supreme court, the board of
law examiners, lhe law library, the offlcc of the publlc defendcr and all ludge

- —— =

Subd. 26. LAYOFF LIST. “Layoff list” means an eligible list by class
of former permanent or probationary employees who have been terminated
from positions in the class because of a shortage of funds or curtailment of
service or for any other reason beyond thelr control r not reflecting discredit on

E.IE emEloxee
Subd. 27. LEGISLATIVE BRANCH. ‘“Legislative branch™ means all

legislators and all employees of the legislature, l_egjs]alive commitlees or com-
mMissions,

Subd. 28. MANAGERIAL. “Managerial” means those positions des-
'gnated by the the commissioner or statute as being accountable for determining,
ecunng and ailocating human, f:nancnal and other resources needed to
accon'_lphsh objectives.  Positions in this category also are accountable for
determining overall objectives, pnormes. es, and pohcxes within a program area.
Higher level positions in this category handle significant and involved relation-
ships with governmental leadership. Incumbents of these positions have the
authority 1o exercise discretionary powers on a regular basis.

Subd, 29. QFFICER. For purposes of chapter 15A the term “officer”
may be be used used mterchangeablx with the term “employee” " within the executive
branch.

Changes or additions are indicated by underline, deletions by strikeout.



706 LAWS of MINNESOTA for 1981 Ch. 210

Subd. 30. PERMANENT STATUS. “Permanent staius” means the
state or condition achieved by a tenured laborer or by an employee in the
classified service who has successfully completed an initial probauonary penod
ora probationary period required following reinstatement or reemploymeat, or
whose probationary peried is waived through specific statutory direction.

Subd. 31. POSITION. “Position” means a group of duties and re-
sponsibilities asstgncd or detegated by competent aulhom_y, requiring lhc
full-time or less than full-time employment of one person.

Subd. 32. PROBATIONARY PERIOD. ‘“Probationary period”, part
of the examination process, means a working period following unlimited
aggomlment to a position in the classified service, during which the employee is
required to demonstratc ablhlx 10 perform the duties and fulfill lhe responsxbll-

ities of the position.

Subd. 33. PROTECTED GROUPS. “Protected groups“ means fe-
males; handlcapped persons; members of the following minorities: Black,
Hispanic, Asian or Pacific Islander, American Indian or Alaskan native: and,
until 1989, veterans who served in the military service of this country during the  the
period from Augusl 5, 1964 10 M 7, 1975, and s_parated under honorable
conditions from any “branch 9_f the armed forces of the United States after
having served on active duty for 181 consecutive d__y_ or because of dlsabllnx
incurred while se serving on active d_."i and who are permanent residents of the

state of Minnesota.

Subd 4. QUAL[FY[NG APPO]NTMENT Quallfylj appoint-

has demonstrated through an examination ‘process lhal the candidate meels
minimum job related requirements.

Subd 35 REALLOCATION “Reallocauon means recla551f1cauon

responsnbllmes of a position.

Subd. 36. RECLASSIFICATION. “Reclassification”™ means changing
the allocation of a position to a higher, lower or equivaleni class,

Subd. 37. REEMPLOYMENT LIST. “Reemployment list” means an
eligible list “list b EX class of current or former permanent or probanonar)[ cmployees
laid off, “demoted i in I:cu of layoff, or separated in good standing from the class,
and whose written 1 applications for - consideration for reemployment in lhe class
have been approved by the commissioner.

Subd. 38. TOTAL COMPENSATION. “Total compensation™ means
salaries, cash payments and employee benefits including paid time off, group
insurance benefits, and other direct and indirect items of compensation n with the
exception of retirement plans. — -
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Subd. 39. UNCLASSIFIED SERVICE. “Unclassified service” means
all positions designated not being classified pursuant to section 8.

Subd. 40. UNLIMITED APPOINTMENT. “Unlimited appointment”
means an appomlmem for which there is no specified maximum duration.

Sec. 3. [43A.03] DEPARTMENT OF EMPLOYEE RELATIONS,

Subdivision 1. CREATION. The department of employee relations is
created under lhc control and direction of the commissioner.

Subd. 2. COMMISSIONER. The commissioner shall be appointed
by the governor under the provisions of of section 15.06. The commissioner shall
be knowledgeablc in executive personncl management and shall have back-
ground in labor relations.

Subd. 3. ORGANIZATION. The department shail be organized into
two bureaus which shall be designated tl the personnel “bureau and the labor
relations bureau Each bureau shall be respon51ble t'or admmnstermg the duties

mandated by law, the commissioner 1 _.Jf establish and revise the assignments of
either bureau. Each bureau shall be under the direction of a depul_y commis-
sioner.

Subd. 4. DEPUTY COMMISSIONERS. The deputy commissioners
of the Qersonnel and labor relations bureaus shall be in the unclassified service
and shall be a Egzmled by and serve at the pleasure of the commissioner.

Subd. 5. CONFIDENTIAL SECRETARY. The commissioner may
appoint a confidential secretary, who shall serve at Lhe plcasure af the commis-
sioner in lh_e unclassified service.

Sec. 4. [43A.04] GENERAL POWERS AND RESPONSIBILITIES
OF COMMISSIONER.

Subdmswn 1. STATEWIDE LEADERSH[P. The comm:ss:oncr shall

executive branch.

(a) Whenever any power or responsibility is given to the commissioner
by any provision of this act, unless otherwise expressly provided, the power or
authority shall shall _EP_I to a]l employccs of agcncnes in the execunve branch and

Minnesota stalc retirement system and the teacher's renremcm assocmnon
Unless otherwise provided by law, lhe power or authority shall not apply to
unclassified employees in the Ieg1slauvc and judicial branches.

(b) The commissioner shall operate an information system from which
pcrsonnel data, as deﬁned in sccl:on 15.1¢ ]692 conccmmg cmployccs and
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The commissioner shall have access to all public and private personnel
data k ept _.‘l appointing “authorities which 3 wdl aid in the discharge of the
commissioner’s duties.

(c) The commissioner may consider and investigate any matters con-
cerned with the administration of provisions of this act and may order any
remedial actions consistent with law.

Subd. 2. EXECUTIVE DIRECTION. The commissioner shall direct
all departmental services, appoint employees and may enter into contracts to

carry out th_c provisions of this act.

Subd. 3. RULES. The commissioner shall promulgate rules pursuant
to the “administrative procedurc act 1o implement the provisions of this act
which directly affect the rights of of or Or processes available to the general public.
The rules shall have the force and effect of law and M mcludc but are not
llmned o - T

(a) The processes for determining the extent of competition for filling
vacancies, for recruiting applicants, for conductmg competitive open examina-
tions, for rankmg candidates and mamtammg competitive open eligible lists,
and for certification and appomtmcm of eligibles from compelitive open

IlEI hsls

(b) The process for effecting noncompetitive and qualifying appoint-
ments;

(¢) The process for temporary demgnanon of positions in the unclassified
service and for effecting - appointments to the unclassified service;

(d} A statewide affirmative action program to include requirements for
agency affirmative action plans, statewide policies and procedures, reporting
requirements, accountability and responsibility of employees in the executive
branch, and overall objectives of the program;

(e) Conditions under which moving and other expenses may be authoriz-
ed and paid prior to appointment to persons who have accepted state employ-
menl;

(f) Establishment of procedures and rates of reimbursement governing
payment of travel expenses for members of boards a and commissions and other
persons Erov:dmg services to o the state; and

(g) Procedures for administration of the code of ethics for employees of
the executive branch.

Subd. 4. ADMINISTRATIVE PROCEDURES E commissioner

not directly affect the rights of or processes available to the genera Eubllc
The administrative procedures shall not be subject to the ru]emakmg provisions
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r

/



Ch. 210 LAWS of MINNESOTA for 1981 709

of the administrative procedure act. They shall be reproduced and made
available for comment Lo agencies, , employees, and appropnate exclusive repre-
senlanves “certified pursuam to secuons 179.61 to to 179, 76 for at least 15 days

(a) Maintenance and admmlstratlon of a plan of classification for all
_ positions in the classified service and for comparlsons of unclassified positions
with positions in the classified service;

(b) Procedures for administration of collective bargaining agreements
and plans established pursuant to section 18 concerning total compensation and
the terms and conditions of employment for employees;

(c) Procedures for effecting all personnel aclions internal to the state
service such as conduct o of competitive promotional examinations, ranking and
certification ch empioyecs for promotion, noncompetitive and qualifying ap-
pointments of employees and leaves of absence; and

(d) Maintenance and administration of employee performance appraisal,
training and other programs.

Subd. 5. PRECEDENCE OF COLLECTIVE BARGAINING PROVI-
SIONS. A provision of an agreement entered into by the commissioner
pursuant to section 179. 74, subdivision 5, shall supersede the provisions of any
rule or administrative procedure or portlon thereof which is is inconsistent with
the agreemenl unless the provision is found to violate existing law.

Subd. 6. PAYMENT FOR GRIEVANCE SETTLEMENTS. Notwith-
standmg any ‘other law to the contrary, the commissioner may authorize an
appointing aulhorlly io pay an cmplo_ycc for hours not worked, pursuant to the
resolution of a grievance through a formal grievance procedure established ¢ 9)_! a
collective bargammg agreement or one of the plans established pursuant to
section 18.

Sec. 5. [43A.05] POWERS AND RESPQNS]BILITIES THROUGH
THE PERSONNEL BUREAU.

Subdivision 1. GENERAL. The commissioner through the personnel
bureau shall perform the duties ass:gned in this act. The deButX for the

Eersonnel bureau shall perform any duties delegated I_)1T1e commissioner,

The commissioner’s authority and responsibility shall include but not be
limited to to maintenance of a classification plan, assignment of all positions in
the classified service 10 jo ob classes, maintenance and approva] of total compen-

sation Ela s for all pos:uons in the exccutive branch  pursuant to the Eovnsmns

of candidates for employment and preparanon of eligible lists; maintenance of
employee performance appralsa] training and affirmative action programs
and maintenance and publication of Ioglcal career paths in the classified civil
service.
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Subd. 2. REQUESTS FOR NONSTATE FUNDS. The commissioner
shali have the authority io seview and comment upon all requests for other than
state app! apprognated funds by any agency for personﬂel and labor relations
purposes before any funding request is made to a federal, local or private

agency.

Subd. 3. COMMISSIONER’S PLAN. The commissioner shall periodi-
cally eveloB “and establish pursuant to lh_lS a_ct a commissioner’s p!an The

commissioner shall submit the plan, before becoming effective, to the legislative
commission on employee relations for approval.

Subd. 4. TIME OFF IN EMERGENCIES, The commissioner shall
authorize appom_l_l_r_l_g authorities to pay for time off in emergencies. An
appointing authority, after consultation with tl the commissioner of public afetx
may excuse employees from duty with full pay in the event of a natural or
manmade emergency, if continued ope operauon would involve a threat to the
health or safety of individuals. Absence with pay shall not exceed 16 workmg
hours at any one lime unless the commissioner authorizes a longer duration.

Sec. 6. [43A.06] POWERS AND RESPONSIBILITIES THROUGH
THE LABOR RELATIONS BUREAU.

Subdivision 1. GENERAL. The commissioner, through the labor rela-
tions bureau, shall perform the duties assigned to the commissioner by section
3.855, sections 179.61 to 179.76 and this secnon

The deputy commissioner for the labor relations bureau shall be the
state Iabor negotiator for purposes of negonanng and administering agreements
with exclusive representatives of empk)yees and shall perform any other duties
delegated by the commissioner.

Subd, 2. HEARINGS. The commissioner shall represent the state at
hearings s conducted by the director o of lhe bureau of ‘mediation services and the
public employment relationd board.

Subd. 3 COLLECTIVE BARGAINING. The commissioner through

between the state and exclusive representatives, and shall represent the state in
mediation and arbitration of collective bargaining disputes.

Subd. 4. REPORTS. The commissioner shall report to the legislative
COmmission on n employee relations pursuant to section 3.855.

Subd. 5. INTERPRETATION OF COLLECTIVE BARGAINING
AGREEMENTS. The commissioner shall be responsible for management
interpretation of a]l collective bargaining agreemenls between the state and
exclusive represeﬂtar.wes and provide management personnel wnh training in in
the interpretation and apphcanon of these collective bargammg agreements.

Changes or additions are indicated by underline, deletions by strikeaut.
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Subd. 6. GRIEVANCES; ARBITRATION. The commissioner shall
oversee the administration of all written grievances arising under collective
bargalmng apgreements between lhe state and an exclusive representative and
shall represent the state at all grievance nce arbitrations.

Subd. 7. GRIEVANCE SETTLEMENT. The commissioner shall
have final authority to decide if a grievance shall be submitted ] arbitration or or
if it shall be settled without arbitration.

. Subd. 8. UNFAIR LABOR PRACTICE CHARGES. The commis-
sioner shall direct investigations and shall have authority to decide whether
agencies in the executive branch shall settle unfair labor pract:cc charges filed
against th_c employcr appointing authorities or their agents pursuant to chapter
179.

Sec. 7. |43A.07] CLASSIFIED SERVICE. _
Subdivision 1. CLASSIFICATION PLAN. @ commissioner shall

maintain, revise and administer a classification plan.

Subd 2 JOB CLASSES AND TlTLES Ah appoiming authority

classified service. The commissioner shall allocate the position to an appropri-
ate class in the classification plan or |f the position 1 cannot be allocated 1o an
cx1st1ng class, e establlsb a new class, The commissioner shall : assngﬂ an appro-

the provmons s of section 179 741, and there is an app]icable prov:snon in the
collective bargammg agreement lhc commissioner shall establish the salary rate

or range pursuant to the agreement.

The commissioner may independently conduct classification studies or,
upon request of an appointing authority or a permanent employee, shall
investigate the duties of a classified position. The commissioner may rcclassnfy
the Bosmon change the tile of the position or establish a new class. The
commissioner shall assign an aEEroEnat a]aDl rate or range t._o EE class. If
the class is in a collective | bargaining unit under the provisions of section

179.741, and there is an applicable provision in the collective bargaining
agreement, the t, the commissioner shall establish the salary rate or range pursuant to

the greement

Subd. 3. PROTESTED ALLOCATION OR RECLASSIFICATION,
An appointing authority who is affected by a position allocation or reclassifica-
tion or an employee who is affected by a position reclassification may protest
the allocation or reclassification i in writing to the commissioner. The commis-
sioner shall review the allocation or reclassification and may hang the
aliocation or reclassification decision, This procedure shall not be sub!ecl to
contested ise provisions of the administrative procedure act.

Changes or additions are indicated by underline, deletions by strikeout.



112 LAWS of MINNESOTA for 1981 Ch. 210

Subd. 4. EFFECT OF RECLASSIFICATION. Except as provided in
sectlon l7 subdwns:on 3, the mcumbem of a position whtch has “becn rcclass:-

appointed 1o the position of the new class in accordance wuh the grmnsuon s of
this chapter and the rules, administrative procedures ora  collective bargaining
_grcement entered into under sections 179.61 1o 179. 76 governing reallocation
or chan& in allocation of positions, promotion, lransfer, @ demotion. 1If the
incumbent s mellglble lo continue in the position and is not transferred,
promoted or r demoted, lhe layoff provnsmns of this chapter and plans pursuant

179.61 0 179.76 shall apply. apply. Pcrsonnel changes required EX the reclassification
of positions shall be completed within a reasonable period of time, as pre-
scrlbed by the commissioner, following the reclassification notice to an appoint-
ing ulhomx Any employee with permancnt or probauonary status whose
position is reallocated shall be considered ellglble lo compete in any examina-
tion held to fill the reallocation position, as prowded in the cules or administra-

tive Erocedures

Subd. 5. LEAVES TO ACCEPT UNCLASSIFIED APPOINT-
MENTS. An emgloze e who is granted a leave of absence from a position in
the classified service 1o accepl a position in the unclassified service shali retain
an macnve classmed service slalus Upon hIS request, dunng the unclassmed

lmmed:alely prior to b_emg appointed to th_e unclassified position.

Subd. 6. RIGHTS OF INCUMBENTS OF DECLASSIFIED POSI-
TIONS. Excegl for just cause, an employee with permanent status shall not be
removed from a position which’is s declassified for a period of one year o][owmg
the declassification. An appointing aulhonty may remove an an incumbent of a
declassmed pos:uon after one year r with 30 days E"_ r notice. At At any umc after

rcqucsls the cmployce shall be appointed within the same agency to a classmed
position comparable to the posmon that was declassified or, if a comBarabl

position is unavailable, lo a position in Lhat agency comparable to that which
he held 1mmedlately pnor to being appomted to the declassified pe posmon

Sec. 8. ([43A.08] UNCLASSIFIED SERVICE.

Subdivision 1. UNCLASSIFIED POSITIONS. Unclassified positions
are held by mBloxee s who are:

(b) Heads of agencies reqmred by law to be appointed by the governor

or other elective officers, and the execulive or - administrative heads « of depart-
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ments, bureaus, divisions and institutions specifically established by law in the
unclassified service;

and, for lhe secretary of state, state audltor and state treasurer, an additional
deputy, clerk or emgloxee

(d) Intermittent help employed by the commissioner of public safety to
assist in the issuance of vehicle licenses;

governor, and one confldennal employee for the governor in th_e office of the
adjutant general;

(f) Employees of the legislature and of legislative commiltees or commis-
sions; provided that employees of the legislative audit commission, except for
the lepislative auditor, the deputy legisiative auditors, and their confidential
secretaries, shall be emgﬁxees in the classified service;

{(g) Presidents, vice presidents, deans, other managers and professionals
in academic and academic support programs, administrative or service faculty,
teachers, research assistanis and student employees eligible under terms of the
federal economic opportunity act work study program in the stale universities
and community colleges. Th1s paragraph shall not be construed to to include the
custodial, clerical or maintenance employees, or any professnonal or managenal
employee performmg duties in connection with the business administration of
these institutions. o

{(h) Officers and enlisted persons in the national guard;

(i) Attorneys, legal assistants, examiners, and three confidential employ-
ees appointed by the attorney general or employed with his authorization;

()} Judges and all employees of the judicial branch, referees, receivers,
jurats, and notacies public, axcept referees and adjusters employed by the
department of labor and industry;

appointment of highway patrol troopcrs shall 5 made in  accordance with
applicable laws governing the classified service;

{1) Seasonal help employed by the department of revenue;

{m) Employees of the department of administration permanently as-
signed to the ceremonial house;

{n) Chaplains employed by the state;

{o) Examination monitors and intermittent training instructors employed
by the departments of employee relations and commerce:
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(p) Student workers; and
(q) Employees unclassified pursuant to other statutory authority.

Subd. 2. ADDITIONAL UNCLASSIFIED POSITIONS. Notwith-
standing any other law to the contrary, the commissioner, upon request of the
governor, may establish [ permanent unclassified positions, or unclassify previ-
ously classified positions, provided that:

(a) The positions involve only depuly or assistant heads of agencies, or
“director levcl positions which are not spec:hcally established I_)y_ law, and who

are EEomted by and report dlrectlx to a head of an agency who is cgutrcd by
Ii".'f'. 10 be appointed by the governor, or by a board appointed by the ‘the ZOVErnor.

(b) The positions established are limited in number to six in the
departments of administration, corrections, economic security, finance, trans-
portation, natural resources, public safety, public welfare, and revenue; 1o five
in the departments of commerce, education, health, labor and industry, employ-
ee “relations and lhe housing finance agency: to m in l_h_g departments of
agnculturc and economic development; to three i in the department of publu:
service, the planning agency, and the pollution control agency; and to two in
the departments of human 1Ehts veterans affairs, and the crime control

Elanmng board; g_ng to one for a confidential secretary of any head of an

agency listed listed in in this paragraph. Agencies not enumerated i in lhlS paragraph
shall not be authorized to establish additional unclassified positions under the

Erowsmns s of this subdivision,
(c) Funds are available.

Subd. 3. UNCLASSIFIED TITLES; SALARY RATES AND
RANGES INVESTIGATIONS Except for those positions Ilsted in secuon

or range and official title for the Eosmon s

The commissioner shall independently or upon request of an appointing
authority or employee investigate the duties of a position unclassified under
provisions of subdivision 2 or rule. If the commissioner determines the

position is mcorrectly placed in the unclassified service, the commissioner shall
plac lhe Eosmon in the classified service. If the commissioner determines the
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applicable provision in a collective bargaining agreement, the commissioner
shall establish the sa]ary rale or range pursuant to the collective bargaining

ag[ecmcnt
Sec. 9. [43A.09] RECRUITMENT.

The commissioner in cooperation with appointing authorities of all state

agencies shall maintain an aclive rccrullmg program publicly conducted and
desngncd lo attract sufficient numbers of well qualified people to meet the needs

employment. Special emphasis shall be be piven 1o to recruitment of protected group
members (o assist state agencies in meeung affirmative action g goals to achieve a
balanced workforce.

Sec. 10. [43A.10] EXAMINATIONS; ELIGIBILITY TO COMPETE.

Subdivision 1. GENERAL. Entrance to the classified service shall be
through successful competluon in an examination and certification and ap-
pointment from an eligible list excepl as provided in section 15 or other law.

Subd. 2. EXAMINATION CRITERIA. All examinations for positions
in the classified service shall be jo be job related and designed to fairly assess ability
to perform the duties of the class for which the the examination is given.

Subd. 3. FACILITIES FURNISHED EXAMINERS. The authorities
having control of public buildings in pelitical subdivisions o_f the state and
school districts, upon written request of the commissioner, shall furnish without

charge convenient facilities for the administration of examinations. Upon such
request, it shall be the duty of of state and local authorities and employees, as jt is
consistent wnh their other duties, to a:d in carrying out the provisions of lhlS

section.

Subd. 4. CANDIDATES, ELIGIBLES; EXPENSES. The commis-
sioner or an appointing authority may pay travel expenses incurred by candi-
dates or r eligibles invited for oral examinations or employment interviews in the
manner and amounts authorized by the commissioner.

Subd. 5. ELIGIBILITY FOR COMPETITIVE OPEN EXAMINA-
TIONS. Co Compelmve open examinations shall, upon public notice, be open to
all applicants who meet reasonable job related requirements fixed by the the
commissioner.

Subd. 6. ELIGIBILITY FOR COMPETITIVE PROMOTIONAL EX-
AMINATIONS. Competitive promotional examinations shall be open only to
employees (_)_[ I_}E &va_l service, the Minnesota state retirement syslem and the
teacher's retirement association. The commissioner may require that compeu-
tion be extended lo all employees as as defined above or may limit ¢ omgeuuo nto
mEloxees of ﬂg g more agencies or _gamzauonal units thereof or t_o
employees meeting specified employment conditions.
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Subd. 7. EXAMINATION ACCOMMODATIONS. Upon request,
lhe commissioner shall provide examination accommodations oa candidate

The accommodations shall provide an opportunity to fairly examine the abthly
of the candidate to perform the “duties of the class notwithstanding the
handlcap but shall preserve, to the extent feasible, the validity of the examina-
tion process @ equitable comparison of examination scores with cc competitors
without handicaps. —

Subd. 8. ELIGIBILITY FOR QUALIFIED HANDICAPPED EXAMI-
NATIONS The commissioner shall establish examination procedures for

unable to demonstrate their abilities in compelitive examination processes. The
examlnauon grocedures shall consist of up to 700 hours on-the-job trial trlal work

mEloxe w1ll be M or unpaid at the employee’s option. This work eerrl-
ence shall be limited to candidates who are mentally retarded, have severe
hearmg or “visual lmpalrments are confined to wheelchairs, or have other
impairments that comprise serious emplo_ymenl handlcaps and who have been
referred for employmenl to a specific suitable vacancy by a ‘vocational rehabili:
tation, veterans administration, or services for the blind counsclor, lmplemen-

tation of provisions of this subdivision shall nc not be deemed a violation of other

provisions of this acl or chaEtc 363
Sec. 11. [43A.11] VETERAN’'S PREFERENCE.

Subdivision 1. CREATION. Recognizing that training and experience
in the military services of the government and foyalty and sacrifice for the
government are quahﬁcatlons of merit which cannot be readily assessed |_3X
examination, a ‘a veteran's preference shall be available pursuant to this section to
United States cilizens who entered the military service of this countrx p__ rto
December 31, 1976 and separated under honorable conditions (a) after having
served on active d_x for 181 consecutive days or (b) by reason ol' disability
incurred while st serving on active duty,

Subd. 2. RESTRICTIONS. Veteran’s preference credit under this
section may not be used by any veteran who is currently receiving or is eligible
to receive a monthly veteran’s pension based exclusively on length of military
service.

Subd. 3. NONDISABLED VETERAN'S CREDIT. There shall be
added to the competltlvc open exammatlon score of a nondlsab]ed vcteran lf

score on the examination w1[hout the addition of the credit points.

Subd. 4. DISABLED VETERAN'S CREDIT. There shail be added to

the compelitive open examination score of a disabled veteran, if he so elects, a
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credit of ten points provided that the veteran obtained a passing score on the
examination without the addition of the credit points. There shall be added to to
the compeuuve promouonal examlnanon score of a disabled veleran if he so

score on the examination wnhout the addition of the credit points and and (b) the
veleran is aBEIX"‘E for his firsi promotion after after securlng public employmem

Subd. 5. DISABLED VETERAN; DEFINITIONS. For the purpose
of the Ereferenc ¢ Lo be used in securing appointment from a compemlve open
examination, “disabled veteran™ means a person who has a compensable service

connected d:sab:llly as adjudicated t_’l the Uniled States Veterans Administra-

forces. whlch disability is existing at the time preference is claimed. For
purposes of the preferenee to be used in securing appointment from a competi-
llve promouonal exammauon, “dlsabled veteran” means a person who at the

compensation under laws administered by the veterans administration for a
permanent service connected disability rated at at 50 percent or more.

Subd. 6. PREFERENCE FOR SPOUSES. A preference available
Eursuam to this section m may be used by the surviving spouse of a deceased
veteran and l:_)x the spouse of a “disabled veteran who because of lhe disabilit is

unable o gualtfz
Subd. 7. RANI(ING OF YETERANS. An CIIEI wuh a score aug-

nonveteran with lhe same score.

Subd. 8. NOTIFICATION. A governmental agency when notifying
eligibles that thez have passed examinations shall show the final examination

scores and d the the preference credits and shall notify eligibles lhal lhex ay elect elect 10

use veteran's preference lO augmenl passmg SCOres.

Subd. 9. REJECTION; EXPLANATION. If the appointing authority
elect a a certified e]nglbl who has recelved veleran's preference the appomtmg

Sec. 12. |43A.12] RANK[NG OF ELIGIBLES.

Subdivision 1. GENERAL. The commissioner shall prepare eligible
lists as provided in this section.

Subd. 2. LAYOFF LISTS. On layoff lists former employees of the
class shall be be ranked as provided in cotlective bargalmng agreements, lhe w_
established p pursuant to section 18 rules, or procedures implemented pursuant
to section 4, subdivision 4.

Subd. 3. REEMPLOYMENT LISTS. On reemployment lists former
employees of the class with satisfactory prior service ratings shall be ranked as
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provided in collective bargaining agreements, the plans established pursuant 1o
section 18, rules, or procedures implemented pursuant to section 4, subdivision
4.

Subd. 4. COMPETITIVE LISTS. On competitive open and competi-
tive Eromouona] tists ehg:ble shall be ranked according 1o their 1 ratings in
examinations and E veteran’s prefcrcnce provisions of section 11.

Subd. 5. QUALIFIED HANDICAPPED LISTS. On qualified handi-
capped lists eligibles shall be ranked in alphabetical order.

Subd. 6. TERM OF EL]G]BILITY The term of eligibility of ehg:bles

months.

Sec. 13. [43A.13) CERTIFICATION OF ELIGIBLES.
Subdivision 1. GENERAL. Upon request of an appointing uthoritz

the commissioner shall certify eligibles from an ehglble list determined appro-
priate by the commissioner, or as provided in “collective bargammg agreements,
rules or section 4, subdivision < 4. The commissioner shall certify qualified
available elsglbles as provided in th1s section. Where the vacancy to be filled is
in a position covered by a collective bargaining greemenl the hsl ol' certified
hglble s shall be made available upon request to the exclusive r represemalwe as
defined in sections 179.61 to 179.76.

Subd. 2. LAYOFF, If an agency has a layoff list for lh_c class and
employment conditions of the vacancy to be filled, thé commissioner shal]
certify eligibles as Erowdcd in collective “bargaining agrcemen!s plans estab-
lished pursuant to section l8 rules, or procedures implemented pursuant lo

section 4, subdivision 4,

Subd. 3. REEMPLOYMENT., For pf)silions to be filled by reemploy-
ment of a former employee, the commissioner may certify any eligible on the
reemElozmenl list for the class or approve direct reinstatement of a former
classified cmployee within three years of separation.

Subd. 4. COMPETITIVE OPEN. For positions to be filled by compet-
itive open pen examination, the commissioner shall certify the first 10 eligibles on

lhe list plus those eligibles havin the same score as the tenth eligible certified.
plus those ehpibles g Bl

Subd. 5. COMPETITIVE PROMOTIONAL. For positions to be
filled by compelitive promotional examination. the commissioner shall cerufy
the first three eligibles on the list plus those eligibles having an examination
rating within thin three peints of the eligible with the highest examination rating and
any additional eligible having the same score as the last eligible certified.

Subd. 6. QUALIFIED HANDICAPPED. For a position to be filled
by qualified handlcapB examination, the commissioner shall cerufy n]z the
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one eligible who has successfully completed the examination processes provided
in section 10, subdivision 8 for the position.

Subd. 7. EXPANDED CERTIFICATION. When the commissioner
determines that a disparity as defined in rules exists between an agency’s work
force and ns ts affirmative action plan approved in accordance wrth section 19,

members of the protected groups for which the drsparnx exists are certified for
appomlment . When fewer than three ellglb]es of all proiected groups for whrch

and 5, the commissioner shall certify as many - additional eligibles from all of
the prolected groups for which dlspantles have been determined (o exist as are

necessary to bring the number of such protected group eligibles certified to an
aggregale total of three, Im Implementation of this subdivision shall not be

deemed a violation of other provisions of this act or chapter 363.
Subd 8 REFUSAL TO CERTIFY. The commissioner may refusc 0

for the ‘examination for which the eligible has applied, (b) has been dismissed
from the public service for delinquency or ‘misconduct, {c) has been dismissed
from the same or a similar classification within the civil service for unsatisfac-

lory job performance (d} has, directly or indirectly, given or promised to give
nzthmg of value to any person in connection with the eligible’s examination,

any materlal fact or practiced or atlempled to practice any deception or fraud
in the application. or examination or in securing eligibility or appointment.

When the commissioner refuses to certify an eligible, the commissioner
shall, upon request of the eligible refused, furnish the eligible a 1 slatement of the
reasons for the refusal. Upon receipt of relevant information, the commission-
cr shall reconsider the refusal and may certify the eligible.

Sec. 14. [43A.14] APPOINTMENTS.

All appointments s to the classrfled service shall be based upon merit and

agency, including the need to achieve and maintain a representative work force.
For employees in a bargammg unit as s defined in section 179.741 appomtmenls
shail be sub_]ect to applicable provisions of collective bargaining agreements.

Sec. 15. [43A.15] NONCOMPETITIVE AND QUALIFYING AP-
POINTMENTS.

Subdivision 1. GENERAL. Positions in the classified service may be

filled other than by appointment from eligible lists only as provided in thls
section or other | law, provided that appomtmenls made pursuant to subdlwsmns

bargamlng agrecments
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Subd. 2. EMERGENCY APPOINTMENTS. An appoinling authority

may make an emergency appointment for up to 30 workmg days. No person
shall be employed i in any one agency on an emergency basis for more than 30
working days in any 12 month period. ‘
Subd. 3. TEMPORARY APPOINTMENTS. The commissioner may
authorize an appointing authority to make a temporary appointment of up to
six months. The commissioner may, in the @ interest of the state, grant an
extension of a . temporary appomtment_?)r—a_pprove a temporary appointment to
fill a vacancy  created by an approved leave of absence to a maximum period of
one year, When practicable, the commissioner m_ax certify any guallfle
ellglblc from an eligible list for the temporary appointment, but may authorize
the aEEomtmen t of any person “deemed qualified by the appomtmg authority.

No person shall be employed on a temporary basis in a_x one agency

Subd. 4. PROVIS]ONAL APPOINTMENTS The commissioner
may authorize an appointing authority to make a provmtonal appointment if
there is an urgent reason for filling a vacancy and no person on an incomplete
certification is suitable or “available for appointment.

No person shall be provisionally appointed unless the person has passed
an appropriate qualifying examination or is qualified in all respects except for
completion of a licensure or certification requirement. To the extent Eossnble.
the commissicner shall ensure that provisional appomtmems are kept to a
minimum.

No person shall be employed on a provisional basis for more than six
_months unless the commissioner grants an extension to a maximum of 12
months in the best interest of the state. No extension may be be granted beyond

12 months excepi for persons prov:smnally appointed 1o phystcnan positions or
other positions requiring licensure or certification where there is a lack o_f

eligibles.

At the request of an appomtmg authority, the commissioner may
authorize lhc probauonary appomtment of a provns:onal appointee who has
performed satlsfactorl]y for at least 60 days.

Subd. 5. NONCOMPETITIVE PROMOTIONS. The commissioner
may authorize an appointing authority to promote the incumbent with perma-
nent or probationary status toa reallocated classified position.

Subd. 6. APPOINTMENTS THROUGH TRANSFER OR DEMO-
TION. The commissioner may authorize the transfer or demotion of an

mgloze in thc classified service wtthm an agency or between agencies. An
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The commissioner may enter into arrangements with public personne}
agencies in other jurisdictions for the purpose of effecting iransfers or voluniary
demotions of employees between jurisdictions.

Subd. 7. APPOINTMENTS FOR UNCLASSIFIED INCUMBENTS
OF NEWLY CLASSIFIED POSITIONS. The commissioner may authorize
the probanonary appointment of an incumbent who has assed a uahf in

which has been placed in the classified service l_’l proper authority.

Subd. 8. EXCEPTIONAL APPOINTMENTS. Where a position re-
quires exceptlonal qualifications of a scientific, professional or expert character
and competition is lmpracucable the commissioner may, at the request of an
appointing authorily, authorize the pi probaticnary appomtment of a designated
person possessing the required exccpuona] qualifications.

Subd. 9. LABOR SERVICE APPOINTMENTS. The commissioner
shall designaie classes involving unskilted labor as comprising a labor service
and shall authorize appeinting authorities to make appointments to such ¢lasses
without prior approval. o h

Subd. 10. ROUTINE SERVICE APPOINTMENTS. The commis-
sioner may may authorize the administration of a qualifying selection process where
the position to be filled i is of a routine, service nature involving unskilled tasks,
lhe performance < of which cannot be directly related to qualifications beyond a
minimum competency level. Appointing authorities n may consider any candi-

date found so qualified for probationary appointment to such a position.

Subd. 11. APPOINTMENTS TO POSITIONS IN SHORTAGE OC-
CUPATIONS. The commissioner may designate classifications for which
qualified applicants a are in critically short supply and may develop recruitment,
qualifying examination and referral processes as ﬁﬂ] provide agencies opportu-
nity to make prompt app?mments.

Subd. 12. WORK-TRAINING APPOINTMENTS. The commissioner
may authorize the probationary appointment of persons who successfully
complete on-the-job state training programs which have been approved by the
commissioner.

Sec. 16. [43A.16) PROBATIONARY PERIODS.

. Subdmsmn 1. GENERAL. A]l unhmlted appomtments lo positions in

probauonary period the duration of which shall be determined through collec-
llve bargaining agreements or plans estabhshed pursuant to secuon 18 but

than two yi years of full-time equwalent service. An appointing uthomz ay
require a probationary period for transfers, reemployments reinstatements,
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voluntary demotions, and appointments from layoff lists of former employees
of a different appointing authority. For employees in in a bargalmng unit as
defined in 179.741 the requirement of such a probat:onary period shall be
subject to o applicable pr previsions of collective | bargalmng agreements.

Subd. 2. TERMINATION DURING PROBATIONARY PERIOD.
There is no presumption of continued employment during a probationary
period. Terminations or demotions may be made at any ll_m'g during the
probationary pericd subject to the provisions of this section and collective
bargaining agreements or plans established pursuant to section 18.

If during the probationary period an employee with permanent status is
dismissed for mablllty to perform the duties of the new Bosmon or for other
cause not related to misconduct or delinquency, the employee shall b be restored
to a pOSlthl’l in the employee’s former class and agency.

Sec. 17. [43A.17] SALARY LIMITS, RATES, RANGES AND EX-
CEPTIONS.

Subdivision 1. SALARY LIMITS. As used in this section, “saiag
means hourly, monthly, or annual rate of pay including any lump-sum pay-
ments and cost-of-living adjustmenl increases but excluding payments due to
overtime worked, shift or equipment differentials, work out of class as rechred
by collective bargammg agreements or plans established pus pursuant to ‘section 18,
and back pay on reallocation or ‘other payments related to lh_e hours or
conditions under which work is performed rather than to the salary range or

rate to which a class is a531gned

gencz The salary of the commissioner of labor anE industry is the u _EE

limit of compensatlon of employees in the ‘bureau of f mediation services. The
COmmissioner may grant exemptions s from these upper limits as provided in in
subdivisions 3 and 4.

Subd. 2. GENERAL COMPENSATION. For classes or positions
covered under the provisions of section 18, subdivision 1, the commissioner
shall negotiate “compensation. For classes or positions “covered under the
provisions of section 18, subdivisions 2 and 3_ the commissioner shall establish
compensation. Employees covered under section 18 shall receive salary at the

EEroErlat single rate or within the limits of the salary range lo which their
class is assigned or “their p position compared except for any lump sum payments
including cost of living lump sum payments. The commissioner may grant
further exemptions from this subdivision as provided in subdivisions 3, 5, 6, and
7.

Subd. 3. UNUSUAL EMPLOYMENT SITUATIONS. Upon the re-
quest of the appomtmg authority, and when the commissioner determines that
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changes in employment situations create difficulties in attracting or retaining
employees, the commissioner may approve an unusual employment situation
increase (o advance an employee within thc compensation plan. Such action
will be consistent wnh applicable provisions of collective bargammg agreements
or plans pursuant “to section 18. The commissioner shalt review each proposal
giving due consideration 10 salary rates paid to other employccs in the same
class and a agency and and may approve any request which in the commissioner’s
]udgmen is in ﬂ:_ Egsl interest of the state. If the commissioner determines
that the position requires special expertise necessilating a higher salary to
attract o or retain qualified persons, the commissioner may grant an exemption

Subd. 4. MEDICAL SPECIALISTS. The commissioner may without
regard to subdivision 1 establish special salary rates and plans of compensation
des:gned to attract and retain exceptionally qual:ned doctors of medicine. In
eslabllshmg salary rates and eligibility for nomination for payment at s Eecna
rates, the commissioner shall consider thc standards of eligibility established l_’)[
national medical specialty boards where appropriate. m incumbents assigned
to these special ranges shall be excluded from the collective bargaining process.

Subd. 5. SALARY ON DEMOTION; SPECIAL CASES. The com-
missioner may, upon request of an appointing authority, approve payment of
an employee with permanent status at a salary rate above the maximum of the
class o which th. the employee is demoted. The commissioner shall take such
action as requlrrd by collective bargammg agreemenls or plans pursuant to
section I8 If the action is justified by the employee’s long or oulstandmg
SErvice, excepnonal or “or technical quahﬁcanons age, health, or substantial
changes in work a __s_s_lgnmenl beyond the control of the employee, th_c commis-
sioner may approve a rate up to and including the employee’s salary immedi-
ately prior to demotion. Thereafter, sa long as the employee remains in the
same position, the employee M not be eligible to receive any increase in
salary until the cmploycc s salary is within the range of the class 10 which the
employee’s posmon is allocaled unless such increases are e specifically prowded
in collective bargammg agreements or plans putsuant _t_g_ section 18.

Subd. 6. SALARY ON TRANSFER. The commissioner may autho-
rize an employee transferring between two classes es established as equivalent for
purposes of transfer to retain a rate of compensation above the maximum of
the range of the class tc to which the cmp!oyce is transferring. The commissioner
shall take such action as reqmred bya collective bargaining agreement or plans
pursuant to section I8 Thereafier, so _g as the employee remains in the
same class, the employee shall receive an increase in salary only as rovided
pursuant to apphcable collective I_)a_rgammg agreements or plans pursuant 1o
section _1_8_ until his salary is within the range of the class to which his position

is allocated.
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Subd. 7. INJURED ON DUTY PAY. Nowithstanding section
176.021, subdivision 5, the commissioner may provide for injured on duty pay
through dollective bargamlng agreements or plans pursuant to section 18,

Sec. 18. [43A.18] TOTAL COMPENSATION; COLLECTIVE BAR-
GAINING AGREEMENTS; PLANS.

Subdwvsson 1. COLLECT!VE BARGAINING AGREEMENTS. Ex-

argammg greenTent the compeﬁ;aﬁn. terms and “conditions of cmp]oymenl
for all employees represented by an exclusive representative certified pursuant
to chapter 179 shall be governed solely by the colleclive bargaining agreement
executed by the parties and approved by the legislature.

Subd. 2. COMMISSIONER’S PLAN. Except as provided in section }
of this act, act, the compensation, terms and conditions ‘of cmploymem for a_l!

classified and unclassified employees, except unclassified employees in the
leglslallve and and judicial branches who are not covcrcd by a collective bargammg

govcrned olely the commissioner’s plan. T_he ]?gnsﬁtwe COTEISSIOH o_n
employee relatlons shall Teview the plan and subm:t it to the cglsiatur ong

with a any recommendations it deems appropriate. The plan need not be
adoptcd in accordance with thc rulemaking provisions of chagtc 15

The plan shall not take effect until approved by the legislature, provided
that the e legisiative commission may give ive interim approval to effect the plan and
subsequently submit it to the entire legislature for ratification in the same
manner as provided for for negouated apreements and arbitration awards under
section 179.74, subdivision 5. 1f the legislature modifies or rejects the plan or
adjourns without action durmg the following leg:slatwe session, any total
compensat:on increases whlch were Mlded Bursuant to interim approval by

cease to be provided.

Subd. 3. MANAGERIAL PLAN. The commissioner st.all identify indi-
vidual Eosmon or group_ of Eosmon 1n lhe classnfted and unclassmed semce,

al.

(a) The commissioner shall establish appropriate plans for training and

development, mobility, total compensation and terms and conditions of em-
ployment for employecs of those posmons |dennf|ed as bcmg managcnal and

established under der this act. The plans shall include a career executive service to

Erowd a Istcm for ldenufymg, dcvclopmg and recognizing key individuals
who occupy managerial positions in the classified service.
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(b) Incumbents of managerial positions as identified under this subdivi-
sion shall be excluded from any bargaining “units under the provisions of

haElc 179

(c) The management compensation plan shall provide methods and
levels of compensation for managers that will be generally comparable to those
appllcable lo managers in ‘in other publlc and pi prwate employment. Provisions of
the plan n shall ensure lhat compensation  within assigned salary ranges is rclalcd
to 1o level of performauce

The commissioner shall develop a total compensation plan for individu-
als a BEOInled to the career execulive service. Sa]anes established under this

employce 5 job classification in the Cclassified service. The total compensation
established under the provisions oI' this clause may be extended to unclassified
managers and the en employee benefits established under the provtstons of this
clause may be y be extended to those heads of agencies: “whose salaries are “estab-
lished in section 15A.081, _subdivision 1.

(d) No rights or lenure shall attach 1o a career executive service
assignment. An incumbent in the career executive service may be removed
from the career executive service by the appointing authority, provided the
action is is made without regard 1o sex, race, religion, color, creed, marital status,
age, national origin, dlsablllty, status with regard to public assistance or
political affiliation. An employee removed from the career executive service
shall receive compensatlon at the level formerly received plus any increases the
employee would have received F had the employee not been appointed to the
career execulive service.

An emElo!e who is in the career execulive service on the el'fccuvc dalc

for inclusion in the career execunve service is nonetheless ehgnb] e to remain a
member of lhc career executive service in accordance with the provisions of thls

seclion so long as the employee remains in that Eosmon

Subd.'fl_. PLANS NOT ESTABLISHED BUT APPROVED BY COM-
MISSIONER. Notwithstandigg any other law 1o the contrary, total compensa-
tion for employees listed in this subdivision sh: shall bc set by appointing authori-
ties ties subject to the fo]lowmg “Timitations:

pursuanl to section 6.582, shall be within the limits of compensation plans
which shall have been approved lzy_ the commissioner before becommg effec-
tive;

governo f shall be determined __y_—th_c governor;
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(c) Total compensation for unclassified employees in the office of the
attorney y general shail be determined 'EI the al\ornex general;

investment shall be determined by by the the state board of investment;

() Total compensation for unclassified positions pursuant to section 8,
subdivision L, clause (g) and in lhe higher education coordinating board shall
be determined by the state umversnty board, the state board for community

ollegcs and the higher education coordinating board, r Epeclwe]y. and

(f) Total compensation for classified hearing examiners in the office of
administrative hearings shall be determined by the chief hearmg examiner.

Subd. 5. GOYERNOR TO SET CERTAIN SALARIES. The gover-
nor shall, on on or before January 31 of each odd numbered year, submit to the
legislative commission on emp]oyee “relations recommendations for salaries for
the positions listed in sections 15A.081 and 15A.083. The governor may also aiso
propose additions or r deletions of positions ns from those listed.

(a) Before submitting the recommendations, the governor shali consult
with the commissioner of administration, the commissioner of finance, and the
commissioner of emplayee relations concerning the recommendations. Before
submitting recommendaltions for an employee in  the office of a constitutional
officer, the governor shall consult with the constitutional officer concerning the
recommendations and shall give due e due consideration to the advice of the officer:

(b) Except for positions for which salary ranges have been established,
the recommendations shall contain a specific salary for each position listed in
sections 15A.081 and 15A.083. Thc governor shall determine o only a ftxed
salary for the BOSlllon s of the constitutional officers, the judges of the workers’
compensafion court of appeals and the commissioner of public service;

() In makmg recommendations, the governor shall consider only those
criteria esiablished in subdivision 7 and shall not lakc into account perform-
ance of individual Tincumbents. The governor or shall establish an objective
system for quantifying knowledge, abilities, duties, responsibilities and and account-
abilities ﬂl_(_i in determining recommendations rate each position I_))_r this system;
and

(d) The initial salary of a head of an agency hereafter established whose
salary is not ot specifically prescribed by law law shall be fixed by the governor, after
consultation with the commissioner, whose recommendation shall be adwsory
only, in an amount comparable to the salary of an agency head havmg similar
duties a and responsibilities.

Subd 6. LEGISLATIVE AND JUDICIAL BRANCH COMPENSA-
TION. Total « compensauon plans for unclassified employees of the legislature
and of le l_g_1s!at1ve commissions shall be be determined by the le jlslature consistent
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with chapter 3, provided that insurance benefits for these employees and for
leg:slators shall be determined by the legislative e coordinating commission,
consistent wnh sections 22 10 30. Total compensation plans for unciassified
employees of the Judlc:al ‘branch shall be determined by the the appointing
authority, unless other law provides a different method for estabhshmg this
compensation. Judicial | branch compensation plans shall b be consistent with
sections 22 to 30. T

Subd. 7. MEMBERS OF MINNESOTA NATIONAL GUARD. Mem-
bers of the Minnesota national guard shall receive the pay and allowances

prescribed by the armed forces of the United States for similar rank and time in
service.

Subd. 8. COMPENSATION RELATIONSHIPS OF POSITIONS.
In estabhshmg, recommending and approvmg total compensallon for any

. shall assure that:

(a) Compensation for positions in the classified and the unclassified
service compare reasonably to one another;

(b) Compensation for state positions bears reasonable relationship to
compensation for similar positions outside state service;

{c)} Compensation for Mmanagement positions bears reasonable relation-
ship to compensation of represented employees managed;

(d) Compensation for positions within the classified service bears reason-
able relationships among “related job classes and among various ]evels within
the same occupation; and

(e) Compensations bear reasonable relationships to cne another within
the meaning of this subdivision if compensation for posmons which require
comparable knowledge abilities, duties, respon51b111t|es and accountabilities is

comparable and if compensation for positions which require differing knowl-
edge, abilities, duties, responsibilities and accountabilities is proportional to the
knowledge, abilities, duties and responsibilities required.

Sec. 19. [43A.19] AFFIRMATIVE ACTION.
Subdivision l STATEW!DE AFFIRMATIVE ACI']ON PROGRAM.

accessible lo all quahflcd persons, and to eliminate the underutilization of
qualified members of protected groups, thc commissioner shall adopt and
penodlcally rev1se. lf necessary, a statewide a afftrmanve action program. The

(a) Objectives, goals and policies:
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(b) Procedures, standards and assumptions to be used by agencies in the
preparation of agency affirmative action plans, including methods by which
poals and timetables shall be established; and

{c) Requirements for the periodic submission of affirmative action
progress reports from heads of agencies.

The commissioner shall designate a state director of equal employment
opporlumty o serve in th_e unclassnf:ed service who may be delegated the
preparation, revision, 1mp]ememauon and adminisiration of the program,

Subd. 2. AGENCY AFFIRMATIVE ACTION PLANS. The head of
each agency in the executive branch shall prepare and implement an agency
affirmative action plan consistent wnh this section and rules promulgated
pursuant o section 4, subdivision 3. No agency affirmative action plan may be
. implemented without the commissioner’s approval.

Subd. 3. EXEMPTIONS. Implementation of the provisions of this
section shall nol be deemed a violation of other provisions of s of this act or chagte
363.

Sec. 20. |43A.20] PERFORMANCE APPRAISAL AND PAY.’

The commissioner shall design and maintain a performance appraisal
system “under which each employee in the civil service in the executive branch
shall be evaluated and counseled on work performance at ]&le once a year,
Individual pay increases for all employees not represented by an exclusive
representative certified pursuant to chapter 179 shall be based on the evaluation
and other factors the commissioner includes in in lhe plans developed | pursuanti to
section 18. Collective bargaining agreements s entered into pursuant to chapter
179 may, and y, and are encouraged to, provide for pay increases based on mEloze

work performance
Sec. 21. [43A.21] TRAINING PROGRAMS.

Subdivision 1. AUTHORITY; PURPOSE. The commissioner shall
develop and mterpret policy and administer and, to the extent possible, conduct
programs in training and development for employees to promote individual,
group and and a agency efficiency and effectiveness.

Subd. 2. RESPONSIBILITIES. The commissioner is respons:ble for
developing and and coordinating consistent training policy which shall be mdmg
on all ﬁ agencies in the executive branch, The policies shall include
conditions under which ernp]oyees may receive or r be assigned o training;
internships and work-training programs; minimum and maximum training
standards for employee participation and agency reporting requirements. Ca-
reer devclopmcnt training is a permissive sub_|cct of collective bargaining. . Each
-appomnng authority in the executive branch, mcludmg the Minnesota state
retirement system and Lhe teachers retirement association, is s primarily responsi-
ble for planning, budgeting, conducting and evalualmg lraining programs.
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Subd. 3. PROGRAMS. The commissioner shall design and imple-
ment a management development program for the state service. The p program
shall mc]ude but pot be limited to mandatory lrammg and ‘development
egulrement for managers and superwsors No managemenl or supervisory
training shall ‘E conducted by any agency in the executive branch without

Ecifi approval of the commissioner No _person shall acquire permanent

training and deve]opment requnrements have been met.

Subd. 4. FUNDS. For purposes of training and development, the
commissioner is authorized 10 a apply for and accept funds from any source
including reimbursement charges from ag agencies for reasonable program costs.
Funds received shall be deposited in the general fund of the state treasury and
shall be appropnated annually to the department for for 1l the purposes for which
they are received.

Sec. 22. |43A.22] BENEFITS; INTENT.

eligible persons with life insurance and hospital, medical, and dental beneflts
coverage through Rrov:der organizations, hereafter referred t to as’ “carriers”
authorized to do business in the state.

Sec. 23. [43A.23] CONTRACTING AUTHORITY.

Subdivision 1. GENERAL The commlss:oner is authorlzed to request

underwrite and and service the benefit plans. The commissioner shall consider the
cost of the p]ans conversion options relalmg to the contracts, service capabili-

ties, character, financial position, and reputatlon of the carriers and any other
factors Wthh the commissioner deems approprlate Each benefit cor conlract shall

renewable from term 19 term in EE absence of notice of termination by either
party. party. The co comrnmswner shall, to the extent feasnble, make hospital and
medical benefits available from at Iea_st one carrier licensed to do business
pursuant to each of chapters 62A, 62C and 62D. The commissioner need not
provide health maintenance orgamzauon services to an employee who resides in in
an area which is not served by a licensed health maintenance organization.
The commissioner r_n_a_\,_' refuse to “allow a health maintenance ggamzanon to
continue as a carrief if it was s selected by less than 200 empioyees in the

precedmg benem year. The commissioner maz elect not to offer alt three types

the offering of additional carriers would result in subslanual addmonal admin-
istrative costs. Any carrier licensed pursuant lo chapter 62A shall be exempt
from the tax imposed by section 60A.15 on premlums Eald to it I_JX the state.
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Subd. 2. CONTRACT TO CONTAIN STATEMENT OF BENEFITS.
Each contract under sections 22 to 30 shall contzin a detailed statement of
.benefits offered and shall include a_i y maximums, llmnanons, exclusions, and
other definitions of of benefits the commissioner deems necessary or desirable.
Each hospital and medical benefits contract shall provide benefits at at least equal
to those required b by section 62E.06, subdivision 2.

Sec. 24. [43A.24] ELIGIBILITY FOR STATE PAID INSURANCE
AND BENEFITS.

Subdivision 1. GENERAL. Employees, including persons on layoff
from a civil service position, shall be eligible for state paid life insurance and
hospltai medical and dental benefits as prov1ded in collective bargammg
agreements or pl_an_ established pursuam 1o section IS

Subd. 2. OTHER ELIGIBLE PERSONS, The following persons are
eligible for stale Eal_d life insurance and hospital, medical and dental benefits as as
determined in ggphcable collective tla_rgammg _greemems or _X the commis-
sioner or by / plans pursuant to section 18, subdivision 6 or by the the Board of

Regents for employees of the University of Minnesota no( covered by collective
bargamulg agreements.

___._____.—__

coverages t_)x iling a wrmcn waiver with the commissioner, provided that the
waiver shall not E!‘Ohlbl[ the member from enrolling himself or his dependents
for optional coverageS, without cost to the state, as provided for Tor in section 26.
A rnember of the state lchslature who retums from a leave of absence to a

the life insurance and hospital, medical and dental benefits to whrch his
position is entitled;

{b) A permanent employee of the legislature or a permanent employee of
a permanent study or interim committee or commission or a state employee on
leave of absence _t_c_) work for the eglslature, dunng a “regular or sBemal
legislative session;

(¢) A judge of the supreme court or an officer or employee of the court;

a jud ge of the district court, a judge of county court, a judge of county
mummga court a l“dE of probate court a district ad admlmslrator, and an

—_————— - =

|ud1c1al dlslncls

WA salaried employee of the public employees retirement association;

(¢) A full-time military or civilian officer or employee in the unclassified
service of the department of mlluary affairs whose salary is Eatd from state
funds;
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(f) A salaried employee of the Minnesota historical society, whether paid
from state funds or otherwise, who is not a member of the governing board;
and

(g) An employee of the regents of the University of Minnesola.

Sec. 25. [|43A.25] INELIGIBILITY FOR STATE PAID INSURANCE
AND BENEFITS.

Excepi as provided in sectior 27, subdivision 2, the following persons are
excluded from (he provisions of sections 22 1o 30 emergency employees of the

bargaining agreements or plans established pursuant to section 18 student
workers of the state, temporary employees of the state and intermittent employ-
ees of lh_e state.

Sec. 26. |43A.26] OPTIONAL COVERAGES.

The commissioner may make available t_o eligible persons and their

dependents certain optional coverages provided by carriers selected b by the ' the
commissioner. Eligible employees may elect to purchase opuonal coverages at

their own expense.
Sec. 27. [43A.27] ELIGIBILITY FOR INDIVIDUAL PAID INSUR-
ANCE AND BENEFITS.

Subdivision 1. GENERAL Notwuhslandmg any othcr provisions of

elecl o enrol] at their own expense in the appropnate life insurance, hospltal
medical and dental benefits, and optional coverages at the time, in the manner,
and under conditions of eligibility the commissioner prescribes and otherwise
approves. The commissioner may also “also provide for payroll deductions to be
made in the same manner and under the same conditions as provided in section
30, subdivision 2 authorizing payroll deductions for an cllglbl mEloxe e and

hlS dependents.

Subd. 2. ELECTIVE ELIGIBILITY, The fol]owmg persons, if not -
otherwise covered |_)x section 24 may elect elect coverage for themselves or lhelr
dependents at their own expense

(a) A state employee, including persons on layoff from a civil service
position as pr0v1ded in collective bargaining ggreemenls ora Bla n established
pursuant l_o section i

(b) An"employee of the board of r regents of s of the University of Minnesota,
mcludmg persons on layof[ as pro\nded in collective b argaining _Ereements or
by the Board of Regents;

(c) An officer or employee of the state agricultural society, state horticul-
tural society, Sibley house association, Minnesota humanities commission,
Minnesota international center, Minnesota academy of science, science museum
of Minnesota, Minnesota safely council, or Minnesota humane society;
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(DA civilian e mgloze e of the adjutant general ! who is paid from federal
funds and who is not etigible ¢ Tor benefits from any federal civihian employee

s — = —

group life life insurance or health benefits program; and

(g) An officer or employee of the state capitol credit union or the

highway credit y credit urnion.

Subd. 3. RETIRED EMPLOYEES. A retired employee may elect to
purchase coverage for himself or his deEcndcnt s at hlS own expense. A “retired
employee of the state who receives an annuity under a stale retirement program
may elect 0 retain coverages o “which he was entitled at the time of his

retlremeﬂi and any additional coverages made available through collective -
argammg greement or plans established pursuant to section 18 to employees
in positions equwalent to that from which he retired. Coverages shall be
coordinated with relevant health insurance benefits provided through the .
federally sponsored medicare program, Appomlmg authonnes shall Erowdc

right 10 ) eXercise the option provided in this subdivision. The retired employee
must n _m_l[y_ the commissioner or his designee within 30 days after the effective
date of his retirement of his intention lo exercise thls option.

—_ =

Subd. 4. RETIRED JUDGES; FORMER LEGISLATORS. A
retired judge or a former legislator may elect to purchase coverage for them-
selves or their dependents at their own expense as provided below:

(a) A retired judge of the state supreme court, a district court, a county
court, a county mumcrpal court, or or a probate court may elect o Burchas
coverape provided persons listed in section 24, subdivision 2 2, Tclause ()
provided that the retired judge exercises this option with 30 days of s of the effective
date of retirement; or

providcd persons listed in section 24, subdmsmn 2, Clause (a).
Sec. 28. |43A.28] ENROLLMENT.

Thc umc manner, and conditions and terms of e Hl_!glbl]lly for enrollment
of Eersons eligible for state &d or individual E‘_‘i life insurance, hospital,
medical and dental benefits, and optional coverages authorized shall be deter-
mined and prescribed by ihe the commissioner according 1o collective bargamu}g
agreements and plans established pursuant to section _li

Sec. 29. [43A.29] CONTRIBUTIONS BY STATE.

dependents of eligible state employecs shall be gescnbed by collective bargain-
ing apreements or plans established pursuant 1o section I8.

Sec. 30. [43A.30] PAYMENT OF PREMIUMS.
Subdlwsnon 1. PAYMENTS FROM AGENCY REVENUES. Each
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medical and dental benefits coverage authorized for eligible employees pursuant
to this acl.

Each agency shall shall pay the amounts from accounts and funds from which
the agcncx receives ils revenues, mcludmg appropriations from the general fund
and from any other Tund, now or hereafter existing for the paymcm of salaries
and in the same Erogoruon as it pays therefrom the amounts of salaries. in
order to o enable the commissioner of finance to maintain proper records
covcrmg the appropnanons pursuant to this section, the commissioner of
finance may require certifications in connection with payments as the commis-
sioner of finance deems necessary v from the Minnesota historical soc1ely, the
University of Minnesota, or any agency y whose employees receive benefits
pursuant 1o this act. The accounts and funds from which agencies receive
appropriations under the terms of lhns section are a source of revenue for the
purposes of any other la law or statutory enactment,

Subd. 2. PAYROLL DEDUCTION. If an eligible person who is on
any payroll of the state enrolls himself or his dcgendem s for any of the op oEuonal
coverages made available by the commissioner pursuant to section 26 the
commissioner of finance, upon the the person's written order, shall deduct from the
salary or wages of the person those amounts required from time to time to
maintain the opuona] coverages in force, and issue his warrant t therefor to to the
appropriate carrier.

Subd. 3. GENERAL APPROPRIATION. If for any reason there arc
msuff:mem funds in thc state treasury to prov1de funds to cxpcnd under the

treasury, the nccessary additional funds therefor are appropriated from the the

generat fund in the slate treasury.
Sec. 31. [43A.31] ADMINISTRATION.

Subdivision 1. GENERAL. The commissioner shall maintain records,
prepare reports, and and perform all functions necessary 1o carry out the intent of
seclions 22 to 30 Upon request of the commissioner, the commissioner of
finance shall perform necessary accounting and disbursement functions.

Subd. 2. COMMISSIONER REPORTS. The commissioner shall
transmil a report each biennium to the legislative commission on cmployce
relations concerning lhc operation o!' secnons 22 10 30,

Subd 3 AGENCY REPORTS AND RECORDS, Each agcncx shall
ﬁE the rccords make the certifications, and furnish the commissioner or
carriers wlth the information and reports necessary 10 enable the commissioner
or carriers to carry out their funclions under sections 22 o 30

Subd. 4. INSURANCE ADVISORY COUNCIL. The commissioner
shall appoint and t and serve as chairman of an insurance advisory “council consisting
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of 11 members. Two members shall be selected from names submitted by
exclusive representatives of slale employees. One member shail be selected
from names submitted by “exclusive representatives of employees of the Univer-
sity of Minnesota. One member shall be selected from names submitted by
organizations represemmg retired state emEloyees One member shall be
selected from names submitied by the the regents of the University of Minnesota.
The commissioners of administration, insurance, health and finance, and the
deputy commissioner for labor relations or their designees, shall serve as the
other members. Except as provided in this section, the provisions of section
15.059 shall aEE y to the members of the ‘council. The council shall advise the
commlsswner m the selecuon of carners Evidence of of dlscussmns recommen-

arbitrator | E any maller involving state or Umversuy 0_f anesota employees
Sec. 32. |43A.32] POLITICAL ACTIVITIES.

Subdivision 1. PROHIBITION. No employee shall, directly or indi-
rectly, during hours of employment solicit or receive funds for polmcal pur-
poses, or use official authority or influence to compel an employee in the

classified service to apply for membershlE in or become a member of any
political orgamzatlon to pay or promise 1o pay any assessment, subscnpuon or
contribution or to % part in any thuca activity.

Subd. 2. LEAVES OF ABSENCE FOR ELECTED PUBLIC OFFI-
CIALS, CANDIDATES. Except as herein provided any officer or employee in
the classified service shall:

(a) Take leave of absence upon assuming an elected federal or state
public office, including elected state legislative office:

(b) Take leave of absence upon assuming any elected public office other
than enumerated m clause @, if, m the opinion of the commissioner, the

{c) Upon his request, be granted leave of absence upon becommg a
candidate, or during the course of his candidacy, for any elected public office;
and

(d) Take leave of absence upon becoming a candidate, or during the
course 0[ candidacy, for for 2 any elected public office if, in the op_lmon of the

commissioner, the candldacy conflicts with his regular state cmp]oyment

shall be delivered t_)‘y_ certified mail.

The commissioner shall issue an opinion under the provisions of clauses
(b) and (d) within seven calendar da ays of receipt of lhc request.

Sec. 33. [43A.33] GRIEVANCES.

Subdivision 1_ DISCHARGE, SUSPENSION, DEMOTION FOR
CAUSE, SALARY DECREASE. No permanent employee in the classified
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service shall be discharged, suspended without pay. or reduced in pay or
position, except for just cause.

Subd. 2. JUST CAUSE. For purposes of this section. just cause in-
cludes, “but . is not limited 1o, consisten! failure | 1o perlorm assagned duties,
substandard pcrformancc insubordination, and serious violation of written
policies and procedures. provided the pollmcs and procedures are apphed in a
uniform, nondiscriminatory manner.

Subd. 3. PROCEDURES. Procedures for discipline and discharge of
emplpyees covered by collective bargaining agrcements shall be governed E)_’
the agreements. Procedures for employees not covered by a y a collective bargain-

ing agreement shall be governed by this subdivision.
(a) For discharge, suspension for more than 30 daxs or reduction in pay

mEloxee not covered by a collective bargaining agreement shal] be given
written notice by the appointing authority. The written notice shall include a .
slalemenl of the nature of the dismplmar_y action, the specmc reasons for the

that he may reply within fwe daz in rmng or, upon request, in in Rerson to the

Egomlmg uthor:tz or hlt; desxgnee The notice shall atso include a statement
that the e mgloze may appeal the action io the office 0 of ~administrative hearings

Wllhln 30 days of the effecnve dale of the dlsmplmary action. A copy of the

laler than ten calendar d ays followmg the effective date of the d:sanlmaQ
aclion, The commissioner shall have fmal aulhorlty to decide whether the

appointing authority shall settle the dispute prior to the hearing provided under
subdivision 4.

(b) For suspensions of permanent employees for 30 days or less griev-
ance procedures shall be provided in plans established pursuant to section 18.

(c) For discharge, suspension or reduction in pay or position of employ-

€es Serving an initial Erobalionaﬂ period. grievance procedures shall be provid-
ed in plan established pursuant to section 18.

Subd. 4. APPEALS; PUBLIC HEARINGS, FINDINGS. Any per-
manent e mEloxe e who is discharged, suspended without pay or reduced in pay
Ol‘ position may appeal to the chief hearing examiner of the office of adminis-
lralwe hearings within 30 days after the effective date of the dlscharge

suspension or reduction in pay or Eosmon Any Bermanent emE")X"e who is
COVered lzy. a collecuve bargalmng agreemen! may elect elcct to appeal to thc chief

Suspension or reduction m pa x or Eosmon if the collccuve bargammg gree-
meny provides that option. l_g no evenl may an emEloxce use both the

pro procedure under thi: this section and the grievance proccdure available pursuant to
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sections 179.61 to 179.76. Within ten days of receipt of the employee’s written
notice of appeal, the chief hearing examiner ~shall assign a heanng examiner 10

hear _tll_c appeal.

The hearing shall be conducted pursuant to the contested case provisions
of ¢ haEtc 15 and the procedural rules adopted l_):,: the chief hearmg examiner,
Prior to the hearmg, both parties may stipulate on mutually agreed matters
relevant to lhe dlscnplmary acuon The lssues and facts on whlch agreemem

rules of evidence shall not apply. If the hcarmg examiner finds, based on the

hearing record, that the action aEEealed was not taken by the a EEO"“’“E
authority for ju: forj_ cause, the employee shall be reinstated to his position, or an
equal position in another division within th 1h_e same agency, , without loss o_f u
If the hearing examiner finds that there exists sufficient grounds for institution
of the appointing authority’s action but the hearing record establishes extenuat-
ing circumstances, he may in his discretion reinstate the employee, with full,
Earlia or no p__y_ or may modify lhe appoiming authority’s action. The

accordmg 1o the provisions of section 15.0424. Settlemenl of the entire dispute
by mutual agreement is encouraged at any stage of the " proceedings. Any
settlement agreement shall be final @ binding when s1gned by all parties and

submitted to the chief hearing examiner of the office of administrative hcarmgs
Except as prov1ded in collective bargammg agreements the appomtmg aulhorlly

SCCUOD
Sec. 34. |43A.34| RETIREMENT.

Subdivision 1. Employees in the executive branch who are subject to
the provisions of the Minnesota state relirement system or lhc lcachcr s
relirement association must retire from employment by the stale upon eachmg
the age of 70 except as provided in other law.

Subd. 2. PHYSICIANS EXEMPTED, Notwilhslanding any provi-
sion (o the contrary a physician in the civil service may upon reaching the
maximum retirement age spccmed in subdivision 1, continue to be empioyed
subject to annual certification by his his appointing aulhonlg to the commissioner
that the employee is physically and mentally competent to > fulfill the duties of

E Eosmon
Subd 3 CORRECT[ONAL PERSONNEL EXEMPTED. Nolwilh-

lhe specnal retirement program for correctional personnel established pursuant
to seclions 352.90 to 352.95, may elect / elect or be required to retire from employment
in the covered correctional position upon reaching the age of 55 years.
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A correctional employee occupying a position covered by provisions of
section 352.91, desiring employment bcyond the conditional mandatory retire-
ment age shall. a1 least 30 days prior 1o the date of reaching the conditional
mandalory retirement age of 55 years, and annual]y thereafter, request in

writing to his appointing authomy lhal he be authorized to continue in
mEloxmen in the covered position. Upon receiving the request the appomt-
ing authority sha]l have a medical examination made of the emp]oyee Lf the
results of the medlca! exammauon eslabllsh the mental and physical abt]ny of

hls employment for the following year. E the delcrmmallon of 1h_e appointing
aulhomy based upon the results of the physical examination is adverse, the
disposition of the matter shall be decided by the commissioner of corrections
or, for emBlozee of the Minnesota security hospital, the commissioner of

public welfare. Based « on the information provided, the decision of the
applicable commissioner shall be made in writing and shall be final.

Subd. 4. CONSERVATION AND CRIME BUREAU OFFICERS EX-
EMPTED. Notwithstanding any provisions of chapter 352B or any other law
to the contrary, conservation officers and crime bureau officers who were ﬁrst

mEloze on or after J _"IX 1, 1973 and are members of the h:ghway palrolmen s
retirement association by reason of “their employment, shall not continue
employment after attaining the age of e of 60 years, except for a fractional portion
of one year that that will enable t the employee to complele hlS next full year of
allowable service. Nolwnhstandmg any provisions of chapter 352B or any
other ]aw to the contrary, conservation officers and crime burean offlccrs who

association by reason n of their employment before July 1, 1973, shall be
governed by the same mandatory retirement rules applied to other employees
who are covered by the Minnesota state retirement system.

Sec. 35. [43A.35] DEATH BENEFIT FOR RETIRED EMPLOYEES.

the employee is entitled to an annuuy undcr a siate retirement program. ﬁ

$500 cash death benefit shali also be payable 10 ‘the designated beneficiary of
an employee who becomes 1o lolaily and permanenlly dlsabled after MX 1, 1979

dlsabllny benefit and is ellglble for a delerred annuity under a state retirement

proegram.
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Sec. 36. [43A.36] RELATIONSHIPS WITH OTHER AGENCIES
AND JURISDICTIONS.

Subdw:smnl COOPERATION STATE AGENCIES 'ﬂ'lc COMmMmis-

commissioner to appomung authorities who have the capablllty to perform such
functions when the commissioner determines that it is in the best interests of

the state civil service. The commissioner shall consult” with agencies and
agencies shall cooperate as s appropriate in implementation of this act.

The commissioner, in conjunction with appointing authorities, shall

analyze e and assess curreni and future human resource rcqmremenis of the civil

ther egmrements The commissioner shall permit appointing authorities lo use
hgnbl e lists in making appointments to 10 positions in the unclassified service and
shall provide recruiting assistance. .

agency personne! officer. The agency personnel officer shall be accounlable t_o
the agency head for all personne] functions prescribed by laws. rules, collective
bargaining agreements, the commissioner and the agency head. Except when
otherwise prescribed by the “the a agency head in a ‘specific instance, the personnel
officer shall be assumed to be the authonly “accountable to the ag agency head
over any other other officer or emgloze in the agency for personnel functions.

The head of each agency in the executive branch shall designate an
affirmative action officer who shall "have primary responsibility for the adminis-
tration of the agency’s alflrmallve acuon plan The officer shail re reporl directly

Subd. 2. SERVICES AYAILABLE TO POLITICAL SUBDIVI-
SIONS. The services and facilities of the department and its staff may be
made available upon request to B_mcal subdivisions of the state. Enforcement
and administration of other provisions of this act shall take precedence over the
provision of the services and facilities. Political subdivisions shall reimburse
lhe state I'or the reasonable ¢ cost of services and factlities.

Sybd. 3. SERVICES EXCHANGED WITH OTHER JURISDIC-
TIONS, The commissioner may enter into arrangements with personnel
agencnes in  other jurisdictions to exchange services. The commissioner may
also join or subscribe to any association or service having as its purpose the
interchange of information relating to the practices of personnel administration
and labor relations. The COMMISSIONer is is authorized : as an agent of the state of
Minnesota to enter into contracts of cooperallve agrecmcnts mvolvmg matiers
of personnel and labor relations w1lh other governmentis within the United
States,

Sec. 37. [43A.37] PAYROLLS.

Subdivision 1. CERTIFICATION. Neither the commissioner of fi-
nance nor any other fiscal officer of this state shall draw sign, or issue, or
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other disbursing officer of the state. nor shall lhe treasurer or other disbursing
officer of the state pay any s y sala or omEnsauon to any person in the civil
service, unless a Eazrol eglslc f for the salary or compensation contammg lhe
name of every person to be paid shall “shall t bear the “certificate of the commissioner
that E]E persons s named in the anro]l reg'lslcr T have been appomted as required
l_)x law, rules, ot administrative procedures and that the salary or compensation
is within the c compensation plan fixed Eursuam lo law. Thc appointing
authority shall certify that all employees named in lhe payroli cglste are
performing service as required by law. This Erov:snon shall not apply to
positions defined m section 8, subdivision L clauses (f) e, (h) and g_
Employees 10 whom this subdivision does not apply may be paid on the state’s
payroll zstem and the appointing authority or fiscal officer submitting their
payroll register “shall t be responsible for lhe accuracy and legality of the

Eazmcms

Salary or compensation claims presenled against existing appropriations,
which have been deemed in viclation of the provisions of this subdivision, may
be certified for payment i, v upon mvestlganon the commissioner determines the
personal services for which payment is claimed ac actually have been rendered in in
good faith without collusion and without intent to defraud.

Subd. 2. SALARIES PAID CONTRARY TO PROYVISIONS RECOV-
ERED FROM APPOINTING EMPLOYEE. Any sum intentionally paid
contrary to the prov:swns of this secuon may be recovered from any employee

or from an ny employee signing or countersigning or authonzmg the s:gmng 9{
counlc:jgning of any warrant for the payment of of the sum, of from the sureties

sioner in the district court of any county within the state. All moneys

recovered i in any action brought under this section when coliected shall be paid

into the 3135 treasury.

Subd. 3. ACTION AGAINST APPOINTING EMPLOYEES; NOT
REIMBURSED FOR SUMS PAID. Any person appointed contrdry 1o the
provisions of this chapter and the rules, whose payroll or account is refused
certification, shall have an action against the employee employing or appointing
or attempting 1o a EEOi-l-ﬁ the person for_-g'ag amount due by reason reason of the
cmplo_yment or Lrporlcd employmcnt and th_e costs g[ th_e action. No

employee, durmg the ume of official service, or thereafter, shall be reimbursed
by the state for any sum sum recovered in any court action under subdivision 2.

Sec. 38. {43A.38] CODE OF ETHICS FOR EMPLOYEES IN THE
EXECUTIVE BRANCH.

Subdmsnon 1. PURPOSE, Employees in the executive branch shall
have equa EEorlumtz with all citizens to develop private, economic, and
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social interests; however, it is necessary to distinguish between those minor and
inconsequential conflicts which are unavoidable in a free society and lhose
confltcls whlch are substanual and malcrlal and confhcl with the emEIogec

__1 aclivily which i is protecled by sections 179.61 to 179 76, collective bargam-
ing agreements and practices thereunder nor to prevent a current or former
employee from accepting employment with a labor or employee organization
representing employees.

Subd. 2. DEFINITIONS. For the purpose of this section the follow-
ing definitions shall apply:

(a) “Business” means any corporation, partnership, proprietorship, firm,
enterprise, franchise, association, organization, seif-employed individual or any
other legal entity which engages either in nonprofit or profit making activities.

(b) “Confidential information” means any information obtained under
government authority which has not become part of the body of public
information 51_n_(1 which, E released prematurely or m non-summary form, may
provide unfair economic advantage or adversely affect the competitive position
of an individual or a business.

financial interest, which pertains o a person or busmess whereby the person or
busmess would gain a benefit, prlwlege. exempuon or advantage from lhe

Subd. 3 ACCEPTANCE OF GIFTS; FAVORS. Employees in the
executive branch in the course of or in relation to their official duties shall not
lrectlx or indirectly receive or agree to receive an any payment of expense.
compensation, gift, reward, gralu:ly, favor, service or promise of future € employ-
ment or other future benefit from any source, except the state for any activity

related o 1he duties of the employee unless otherwise prondcd by law. law

subdivision:

(a) Advertising gifts of nominal value having wide distribution.

(b) Plaques or similar momentos recognizing individual services in a field

(c) Payment of relmbursemenl expenses for lravel or meals, not to

exceed actual expenses incurred, which are not re:mbursed l_)z the state and
which have been approved in advance by the y the a appointing a pointing authority as pari of t of

the work assignment.

(d) Honoraria or expenses paid for papers. talks, demonétrations or

comgensaled by lh_e state.
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Subd. 4. . USE OF CONFIDENTIAL INFORMATION. An employee
in the executive branch shall not use confidential information to o further the
employee 5 private interest, and shall not accept outside employment or involve-
ment in a business or activity lhal w:ll require the employee o disclose or use
confidential information.

Subd. 5. USE OF STATE PROPERT\’ An employee shall not use

—_— e —— —— ——

egmgmem for the employees Erwale interests or any . other use not in _t_ilg
interest of lhe state, except as provided by law.

Subd. 6. CONFLICTS OF INTEREST. The following actions by an
employee in the execulive branch shall be deemed a a conl’lnct of mteresi and

dlsmplmari aclion as appropriate:

(a) Use or auempted use of the employee's official positiont to secure
benelits, privileges, exemptions or advantages for the employee or the employ-
ee’s immediate family or an organization with which the employee is associated
which are different from those available 0 lhe general Eubllc

(b) acceptance of other employment or contractual relationship that will
affect the employee's " independence of ludgmen in the exercise of “official
duties; or

(c) actions as an agent or aitorney in in any aclion or matier pending
before the employmg agency except in the proper discharge of official duties or
on the employees behalf, .

Subd. 7. DETERMINATION OF CONFLICTS OF INTEREST.
When an empi;)yee believes the potential for a conflict of interest exists. it is the
mEonee .EX to avoid the situation. A confict of interest sha]l be deemed to
exist when a review of the situation by the the e mglozee the aEEomlmg ulhonti
or @g commissioner determines any one of ﬂ": followmg conditions to be

EI‘CSCI’)[!

(a) the use for private pain or advantage of state time, facilities,
equipment or supplles or badge, umform. prestige or influence of state office or

employment;
(b) receipt or acceptance by the employee of any money or other thing

(c) cmp]oyment l_)x a business which is subject to the direct or indirect

control, insgeclion. review, “audit or enforcement by the employee;

Changes or additions are indicated by underline, deletions by sirikeout.



742 LAWS of MINNESOTA for 1981 Ch. 210

capacity which y which m may later later be subject directly or indirectly to the control,
mspecuon review, audit o or “enforcement by the e mEIo!ee E the e mElozee
appoiniing authority or commissioner determine that a conflict of interest
exists, the employee shall, if possible, assign the matter to another employee
who @ not have a conflict of interest. H it'is not Bossnbl lo assign the
matter 1o an employee who does not have a conflict of interest, interested
persons shall be notified of the conflict and the employee may proceed with the

ass:gnmem

Subd, 8. PRECEDENCE OF CHAPTER 10A, Where specific provi-
sions of chapter 10A apply to employees and would conflict with this section,
the provisions of chapter 10A shall apply.

Sec. 39. [43A.39] COMPLIANCE WITH LAW.

Subdivision 1. PROHIBITED ACTS; PENALTIES. All ¢ mglozee
shall comply with and aid in all proper ways the enforcement of the provistons

of t_}ﬁ act. Noe mEloze or any other person n shall mtenuonally

(2) Make any false oral or written statement, mark, rating or report
conceming 1 application examination certiﬁcation or appointment made

fraud Ereventmg the impartial execution of this act;

(b) Directly or indirectly, give, render, pay, offer, solicit, or accept any
money, service or other valuable consideration for any appointment, proposed
appointment, promotion or proposed promotion to, or any advantage in
obtaining, a position in the civi! service;

(c) Defeat decetve or obstruct any person in nghts to exammanon,

2 specxa] or secret information for the purpose o_f affecting &e rights or
prospects of any person with respect to appointment, advancement or retention
in the classified service;

(d) Viclate the provisions o_f sections 37 or & or

Subd. 2. NONCOMPLIANCE., Any employee who intentionally fails
to comply with ply with the provisions of this act shall be subject to “to disciplinary action
and action pursuant to chaptcr 609. An aEEomtmg authoi shall report in

writing to the Iegtslatwe auditor when there i is probable cause to  believe that a
substantial viclation has occurred. Any person convicted of a misdemeanor

based on violations of this act shall be ineligible for appointment in the civil
service for three years followuj conviction.
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»

Subd. 3. VIOLATIONS; POSITION VACATED. Intentional viola-
tion of secnon 37 ma ly be be cause for dlsmp]mary action and conviction of an

position vacant,
Sec. 40. [43A.40| JOB SHARING; TEMPORARY.

Minnesota state service through job sharing.
Sec. 41. [43A.41] DEFINITIONS.

Subdivision 1. INTERPRETATION. For the purposes of sections 40
to 46 lhe foklowmg terms shall have the meanings given them in lhls section.

Subd. 2. AGENCY. “Agencz means a department, agency, commis-
sion, board, institution, or other entity in the executive branch in which all
positions are under the same appointing authonly

Subd. 3. COORDINATOR. “Coordinator” means the coordinator of
the Minnesota demonstration job sharing program,

Subd. 4. SHARED POSITION. “Shared position” means a classified
position which has been converted from a full-time position 1nto part-time
positions of equwalcnt class for purposes of of sections 40 1o 46.

Subd. 5. PROGRAM. “Program” means the Minnesota demonstra-
tion job sharing program. -
Subd. 6. APPROPRIATE SHARED TIME PERCENT. “Appropri-

aie shared time percent” means the percent of full-time hours allocated to a
parucular shared time position.

Sec. 42. |43A.42] POSITIONS AFFECTED.

A 101al of 50 Full-time positions within agencies of state government shall
be sclected for mclusmn w:lhm the pr gram These posmons shall be sclccled

be ecither professional, supervisory or managenal positions. ln ne instance sha]l
a person in a shared time position work less than 40 pcrccm lime. No position
shall be selected if it is is contained in a unit it which i is represemed by an an exclusive
rcprcsentauvc which has a collective bargaining agreement covering the unit
unless the exclusive representative agrees to the selection. All shared tlme

positions shall be equivalent in classification to the full-time position from
which they are converted.

Sec. 43. [43A.43] PROGRAM MANAGEMENT.

Subdivision 1. COORDINATOR. The commissioner shall designate
from among the employees of the department a coordinator of the program.
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LY

Subd. 2. DUTIES AND POWERS. The coordinator shall have the
following powers and duties to:

(a) Selecl in cooperauon with the affected agenc:e s and lhe commission-

Erogram

(b) Design and implement, in cooperation with the affected agencies and
the commissioner, an evaluation p_lg_ for the program, in accordance wnh
accepted research criteria, (0 ascertain the effect of job sharing on cmp]oyee
satisfaction, produclivity, absenteeism, administrative and supervisory time
demands, and increased costs M} direct ?..'lg. indirect, as well as any other
relevant impact on employer or employee;

(<) Coordmale the conversmn of [ull time to shared posmons in !he

atiention to employee and employer needs and to lh_e potential for rcpllcabnhly
of the program experience in other agencies throughout state government. All
shared positions shall be equivalent in classification to the full-time position
from which which m are converted;

(d) Assist the affected agencies and the commissioner in recruitment,
selection and hmng for the affected posmons

(c) Assist both supervnsors and employees in the affecied agencies in the

commissioner an y modifications in rules, executive authomy or statutes deemed
desirable to effectuate the purposes of sections 40 to 46;

(f) Monitor the positions selected pursuant to section 41, in cooperation
with lhe affecled agencte and the commissioner, throughout the term of lhe

program; and

(g) Assist the commissioner in reporting to the governor and the
legislature on January 1, 1981 and January 1, 1982, The commiissioner’s report
shall provide an evaluation of thc experience of the program, with attention to
the items listed i in clause (b) in “addition to any y other relevant mformanon and
sha]l offer recommendations concerning the further increase of shared positions
in lhc state service,

Sec. 4. [43A.44] TOTAL COMPENSATION.

Subdivision L. SALARIES; CLASS. A position selected by the coor-
dinator pursuant to sectlon 43 shall be divided i into shared positio posmons to be Eald

salary. The classification of a shared posmon ‘shall be the same as that

applicable 1o to the full-time position from which it is s converted.

Subd. 2. BENEFITS. Employees in shared positions shall be eligible
for the “following benefits and subject 1o the following obhganons
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(a) Membership in the Minnesota state retirement systern, the teachers
retirement association or the highway patrol retirement fund. whichever is
appropriate. This provision n shall be retroactive to July 1, 1980;

lime percent of the entitlement of comparable full-time employees;

{cy Employee dental. medical and hospital benefits coverage shall be
available of the same type and and coverage afforded to comparable full-time
employees Employees in shared positions who elect such coverage shall pay,
by payroli deduction, the difference between tt the actual c cost to the e mEloye
and the appropriate shared ume percent of lhe actual cost The remaining
percent shall be paid by the emp]oyer Employee life insurance coverage shall

comparable full-ime employees;

(d) Dependem life insurance coverage shall be available lo employees in

Dependent med:cal hospital and dental benefits coverage shall be available to
employees in shared positions of the same type and coverage afforded to
comparable full-time employees, except that the employer shall contribute the
appropriate shared time percent of the dollar amount contributed for compara-
ble full-time employees electing the same program, the remainder to be paid by
payrolt deduction by the employee electing such coverage;

(¢) Employees in shared positions shall be entitled to the appropriate
shared time percent of the holiday pay to which comparable full-time employ-
€es are ‘entitled for holidays observed t_)y the full-time employees whenever the
employee in a shared position would otherwise be scheduled to work on that
day. Thee mgloye may be allowed to reschedule working hours to avoid a any
loss in pay due to the prorating of hohday pay.” When an employee in a shared

Eosmon is not scheduled to work on an observed holiday, the next . scheduled
working day shall y shall be treated as the hohday

(f) Employees in shared positions shall accrue seniority time in every
relevant category at the same rate accorded to « to comparable full-time cmployees
No full-time employee accepllng a shared posmon shall suffer any loss of or
gap in seniority time in the relevant categories applicable 1o the “full-time

mEloyment m

(g) Any other benefits of employmem for employees in shared positions

available to comparable full-time employees whenever thc benefu.s are divisi-
ble. Contributions b by the employer toward the benefits, if a any. shall be be equal
to lhe appropriate shared nme percent of the full-time benefits. When not

shall E allocated, the appropnate shared time percent 1o IE emgloye in g
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shared position, by payroll deduction, and the remaining percent to the
employer.
Sec. 45. |43A.45] ACCEPTANCE OF SHARED POSITIONS,

No employee holding a full-time or three-quarter time position on July |
1980 shall be required 1o accept a shared position pursuani to sections 40 1o 46.

Sec. 46. [43A.46] CONFLICTING LAWS,

therein, a ny cmstmg labor agreement or personncl rule

Sec. 47. Minnesota Statutes 1980, Section 3.095, is amended .to read:
3.095 LEGISLATIVE EMPLOYEES, LEAVES.

Rules of the department of employee relations The legislative coordinat-
ing commission shall adopt plans pertaining to sick leave and annual leave
which shall apply to all permanent employees of the legislature and of
legislative committees and commissions,

Sec. 48. Minnesota Statutes 1980, Section 15.55, is amended to read:
15.55 TRAVEL EXPENSES OF EMPLOYEES OF THIS STATE.

A sending agency in this state may, in accordance with the travel
regulations of such agency, pay the travel expenses of employees assigned 0 a
receiving agency on either a detail or leave basis, but shall not pay the travel
expenses of such employees incurred in connection with their work assignments
at the receiving agency. During the period of assignment, the sending agency
may pay a per diem allowance to the employee on assignment or detail. Such
per diem allowance shall be in lieu of, but not to exceed, the travel expense
allowable under state travel rules promulgated the plan adopted by the commis-
sioner of employee relations pursuant to section 18, subdivision 2.

Sec. 49. Minnesota Statutes 1980, Section 16A.17, Subdivisien 7, is
amended to read:

Subd. 7. (1) The commissioner of finance may authorize certification
by authorized officials as to hours worked for payroll purposes in anticipation
of the hours actually worked. The commissioner shall prescribe procedures as
may be necessary to assure that no payment shall be made for hours not .
worked unless covered by leave in accordance with collective bargaining
agreements, or plans pursuant to section 18 or rules of the department of
employee relations or pursuant to the resolution of a grievance through the
formal steps of a grievance procedure established by law or collective bargain-
ing agreement or as provided in clause (2).
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(2) Upon certification by the commissioner of finance, any agency of the
state government shall release part or all of any fund held for an employee to
correct an overpayment to any officer or employee described in subdivision 6
who has been erroncously paid.

Provided, however, that employee contributions in a retirement fund
shall not be released until such time as the former state employee or person
otherwise entitled thereto would be eligible to apply for a refundment and has
been given proper notice. Amounts paid under the provisions of this section
shall be considered the equivalent of a refundment. If an employee or survivor
is entitled to an immediate or deferred annuity or survivor benefit, no funds
shall be paid from his retirement account under the provisions of this section.

Sec. 50. |210A.081] POLITICAL ACTIVITIES PROHIBITED BY
EMPLOYEES OF POLITICAL SUBDIVISIONS,

No officer, agent, clerk, or employee of any political subdivision shall,
dlrectly or indirectly, during his hours of employment solicit or receive funds or
at any time use his authomy or official influence to compel any officer or
cmployee in the classified service to apply for membershlp_ in or bccome a

member o_f z organization, or t_o pay or promise to pay any assessment
subscription, or comribution or to takc part in any Eolilica activity. Anx

meanor, @_g shall be pumshed accordmg_)_f_ and if any officer or cmployee in
the classified service i is found guilty of v1olat1ng any provision of lhls section, he
is au';omahcally scparated from the service. No political “subdivision mal

impose or enforce any additional “limitations on lhe political activities of its

mEloxees
Sec. 51. Minnesota Statutes 1980, Section 216A.035, is amended to

read:
216A.035 CONFLICT OF INTEREST.

No person during his term of membership on the public utilities commis-
sion shall receive any significant portion of his income directly or indirectly
from any public utility. No person shall be eligible to be appointed as a
member of the public utilities commission unless and until he divests himsell of
any significant interest or abandons any employment with a utility.

No person who is an employee of the public service department shall
participate in any manner in any decision or action of the commission where he
has a direct or indirect financial interest. Each commissioner or employee of
the public service department who is in the civil service sehedule A general
professional, supervisory, or technical units established in section 179.741 or
who is a professional, supervisory, or technical employee defined as confidential
in in section 179.63, subdivision 8, or who is a management classification level
emglo!e and whose duties are related to publtc utilities or transportation
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regulation shall report to the ethical practices board annually before April 15
any interest he has in an industry or business regulated by the commission.

Sec. 52. Minnesota Statutes [980, Section 484.54, Subdivision I, is
amended to read:

Subdivision 1. Except as provided in subdivision 2, judges shall be
compensated for travel and subsistence expenses in the same manner and
amount as state employees provided in the plan adopted by the commissioner
of employee relations pursuant to section 18, subdivision 3 Additionally,
judges of the district court shall be reimbursed for all sums, not reimbursed by
counties, they shall necessarily hereafter pay out for only the following pur-
poses: telephone tolls, postage, expressage, stationery, including printed letter-
heads and envelopes for official business; tuition. travel and subsistence for
attending educational programs except that no expense shall be paid to satisfy
continuing legal education requirements, attendance at which is approved by
the supreme court.

Sec. 53. |43A.47] TRANSITIONAL PROVISIONS.

All rights, privileges, liabilities and obligations possessed or created
under chapter 43, shall be continued if lhcz are consistent and compatible with

g}_e Erowsmn o_f ﬂl_lS El_(l
Sec. 54. REVISOR’S INSTRUCTION.

In the next and subsequent editions of Minnesota Statutes, the revisor of
statutes shall, in each section referred to in column A, strike the reference
referred mcgluHB and insert the reference set forth in column C. The
revisor shall substitute the g appropriate coding for the references in column C. C.

for those sections which will be coded.

Column A Column B Column C

3.853, Subd. 3 3064 Section 18, Subd. 4
3.855, Subd. 3 3113 Section 18, Subd. 2
12.24, Subd. 43.327 Section 18

15.06, Subd. § 43.09, Subd. 2a Section 8, Subd. 2
1561, Subd. J 4330 - Section 11

15A.13 43.127, Subd. 6 Section 18, Subd. 3
TGA732, Subd. 1 4318 - Section E

21.51, Subd. 6 ~ 43.01 Section 1

79.095 43 .067 Section 17, Subd. ]
12§.21, Subd. 11 43.45 Section 23 ~—

136.25 - 43.45 Section 23

136.62, Subd. 6 43.45 Section 23

179.66, Subd. T 43127 Section 18, Subd. 3
179.74, Subd. T 43.01, Subd. 11 Section 2, Subd. 5
T79.74, Subd. 3 43.126 o Section 17, Subd. 4
179.74, Subd. 4 43,326 Section 18, Subd. d.3
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179.741, Subd. 2 43.064 Section 18, Subd. 4
18339, Subd. 2~ 43.09, Subd. 4 Section 2, Subd, 12
196.14 - 4330 B Section 11 -
197435 4330 Section 11

197.481, Subd. 1 4330 Seciton 11

241.01, Subd. 3~ 43.24 Section 33

271.01, Subd. 4a 43329 Section 4, Subd. 3
299A 07, Subd. | 43724 Section 33

299F 051, Subd.2 43.09 to 43.17 Sections 1 to 48
352D.02, Subd. I 43.09, Subd. 2a Section 8§, Subd. 2
35444 Subd. 1a 4330 Section 11 N
357.09, Subd. 7 43.327 Section 18, Subd. 2
462A 04, Subd. 8 43.09, Subd. 2a Section §, Subd. 2
473.606, Subd. 5 43.051, Subd. 1 Section 34

626.85, Subd. I 43.09 10 43.17 Sections 1 to 48

Further the revisor shall remove any references to chapter 43 and replace
them with references to chapter 43A, unless the context clearly indicates a
different intent.

Sec. 55. REPEALER.

Minnesota Statutes 1980, Chapter 43 is repealed. Section 2, subdivision
22; section 4, subdivisions 1 and 4; section 8 section 13; section 15; section
17 subdivisions 2 and 3; section 18 subdivisions 3 and 4; secticn 33; and

section 38 are repealed effective June 30, 1982 sections 40 to 46 are repealed
effective June 30, 1982.

Sec. 56. EFFECTIVE DATE.

This act is effective July 1, 1981,
Approved May 15, 1981

CHAPTER 211 — S.F.No. 1087

An act relating to insurance; providing for the examination of certain insurers;
requin'ﬂg certain reports and providing certain alternatives to examinations; authorizing
the commissioner to promulgate rules; broadening the commissioner’s power to revoke or
suspend certificates of authority: expanding cerlain insurers’ investment authority;
allowing the commissioner to regulate an insurer’s ratio of qualified assels to required
liabilities; broadening the coverage of the financial statement requirement; providing for
annual audits; providing standards for the investment of assets of insurance companies;
allowing the use of certain depositories and systems; providing certain limitations on the
acquisition of specified investments and holdings: providing for miscellzncous changes
and clarifications; amending Minnesota Statutes 1980, Sections 60A.031, Subdivisions 1,
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